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Opinion of Others 


( NE OF THE CRITICISMS leveled against Federal aid 

to education has been the charge that the Federal 
aid would constitute but the first step in eventual Fed- 
eral domination of all of our schools. It is my opinion 
that this charge is not based on 
fact, and is quite contrary to the 
experience we have had in this 
Nation. Aid to education by the 
National Government has a history 
which predates our Constitution. The Congress of the 
Confederated States adopted the ordinance in 1785, 
which provided that each new state admitted to the 
Union should be granted certain lands, or money gained 
from the sale of such lands, to be applied to school 
aid. There was no attempt made to direct the states 
as to how they should spend these funds 


Senator 
Wayne Morse 
of Oregon 


This is but one of the many programs under which 
the Federal government aided or is still aiding educa 
tion in the state public schools. 

In 1950 Congress enacted Public Law 815, (the 
School Construction Act for Federally impacted areas) 
which recognized the fact that the activities of the Fed 
eral government were still having an effect on the 
schools of some localities and that the Federal govern 
ment had a responsibility to help correct the situation 
it had helped create. 


If one were to compute the total amount of Fed- 
eral funds spent on education, that is, the total amount 
that has been expended over the years, he would come 
up with a figure in the multi-billion-dollar class. The 
singular point which | wish to draw from this historical 
summary is that, although we have long had monetarily 
extensive Federal aid to education, this aid has been 
given without one ounce of encroachment on any states’ 
rights in the field of education. 

it is a simple fact that Federal aid to education 
has proven historically feasible and has been successful 
beyond a doubt, and that the states, rather than being 
subjugated by the Federal government, have main- 
tained and increased their dominant position. This 
would indicate to me that there is no just cause for 
fear that any Federal aid program need inundate the 


states. 


a, VERY PARENT knows the need of school classrooms 
4 to end overcrowding and half-day sessions. The 
need of adequate teacher salaries to stop the wholesale 
shift of qualified teachers to business 
and industry is a well-known fact. 
Washington The obvious answer is Federal aid 
to education. Big Business opposes 
Teamster Federal aid because this would ae 
a shift in the tax burden. 

In the days when the states and communities sei 
up their education tax laws, before the Civil War, most 
wealth was represented by real property. Levies were 
therefore almost wholly on real estate. Laws so restrict 
them. But many local school districts have reached or 


From the 


are reaching their bonding, borrowing and taxing limits 

The Federal government can shift the tax base 
according to the current facts of economic life. It can 
recognize that towering apartments are taking the place 
of houses, chain stores the place of corner groceries, 
huge corporations and sprawling factories the place of 
small shops and businesses. 

It can recognize that since 1939, national income 
after taxes has jumped from $72 billion a year to $298 
billion. Federal aid can be based on the best rule for 
taxation: Put the burden on those best able to pay 


# 


Y lppcmtomang GOOD ONES, highly trained and con 
petent——are of the greatest importance to the con- 
tinued security of the Nation, yet it is a fact that fewer 
and fewer young people are pre- 
paring themselves for the profession 
Philadelphia and a dwindling proportion enter it 
‘ after completing their training. Rea 
Enquirer son: the duties are too arduous, 
conditions in the schools too discouraging and teachers 
too little honored for them to turn down higher-paid 
employment 
But it is not only the duty of parents and other 
citizens to seek ways to reverse this disastrous trend 
teachers themselves should take the lead in winning 
the honors and rewards the profession deserves, and 
all those connected with education should do their part 
to awaken the Nation to a key weakness in its institu 


tions 


| ELEGATES to the White House Conference on Educa 

tion were amazed when they were handed an 
agenda on the ‘teacher short- 
age’ problem which omitted 
In His the No. | reason for the lack 
‘ * of competent teachers—insuf- 
Merry-go-Round ficient salaries. Instead, the 
government's agenda pointed up such high-flown topics 
as the ‘turnover’ of teachers, more efiective use of teach- 


ers’ talents, et cetera. 


JHEN ONE REFLECTS that the American people 
spend almost half again as much on liquor and 
tobacco as they do on educa- 
From the tion—reflects on the billion 
Christian Science and more spent each year on 
. cosmetics, the billion on the 
Monitor movies — one cannot doubt 
that even a slight readjustment of values would go far 
toward solving the (school) building and the teacher 
problems. Americans can have the quantity and quality 
of schools they really want. 


From the 
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The AMERICAN TEACHER magazine 


Volume 40, Number 3 


ON OUR COVER 


( N OUR COVER this month which includes Brother- 

hood week, is Mrs. Elizabeth Cole, A.F. of T. member, 
for 26 years a teacher of seventh and eighth grade reading 
and literature in Detroit’s Duffield school, and veteran of 
31 years in the classroom. 


Mrs. Cole, one of the country’s most distinguished 
Negro teachers, finds her greatest pleasure in letters from 
former students now scattered around the world. 


Her father dying when she was fourteen, she worked 
her way through high school, a Liberal Arts course at Ohio 
State university, and teacher training in Detroit Teachers 


college, later obtaining a B.S. in Education from Wayne 
university. She is to receive a Masters this year from 


Wayne, with a major in speech and television 

Mrs. Cole considers her contribution to the building 
Recreation Center in Detroit her greatest ac- 
She was secretary of a civic group which 


of Brewster 
complishment. 
increased this center from two small rooms to one of the 
largest in the city, in a building dedicated by Mrs. Franklin 
1) Roosevelt. 


She has no children, but has contributed to the educa 
tion of seven, and is a charter member of the Delta Sigma 
Theta National sorority, as well as of the Detroit Links 
Chapter, Inc. She chaired the scholarship committee of 
the Delta Sigma Theta sorority, and helped establish the 
Delta Home for Girls who are wards of the probate court. 


Mrs. Cole was a member of the first Democratic Hu- 
man Relations committee set up by the Detroit board of 
education to erase pressures of tension that followed De- 
1044 riots. 


troit’s race 


Besides also maintaining a household, she chaired a 
Cancer committee for ten years, and is a lifelong member 
of the Episcopal church. Now preparing for an active re 
tirement, she is planning a new career in writing for radio 
and television. including promotion of the Labor movement 


Students in the photo are Hermine Rakos, Veritas 
Clark and John Poma. seventh grade Photo jor American 
Teacher magazine by the United Press Newspictures 
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i en MEETING of the Executive 
Council the last week of Decem 
ber concluded the most successful 
year in the history of the American 
Federation of Teachers. The organ- 
ization has grown in membership, in 
national stature and in influence. 
No organization has contributed 
more to shaping educational policies, 
salaries and working conditions of 
teachers, and improved educational 
opportunities for America’s boys and 
girls than the thousands of men and 
women who have worked so hard to 
prepare and present a sound educa- 
tional program through their affilia 
tion with the Federation. This brief 
sketch of activities is truly revealing: 


\V EMBERSHIP; The year-end 
membership figures as prepared 
by our bookkeeping department show 
a gain of 2,271 members as compared 
with a year ago. While thirteen new 
locals were chartered during the year, 
even more significant has been the 
growth of our existing locals, 59 of 
which have already made their 1955-56 membership 
quotas. 


( RGANIZATION: We now have three organizers as- 

signed to specific areas with excellent prospects that 
by the time you read this article we will have four full 
time national organizers. It is our hope that this organ- 
izational campaign will be further expanded so as to reach 
our ultimate goal of 250,000 members. 


UBLICITY AND PUBLIC RELATIONS 

fying to note the tremendous number of delegates at- 
tending the merger convention of the A.F. of L.-C.LO. 
who had felt the impact, and were cognizant, of the work 
of the American Federation of Teachers. This has been 
largely due to the outstanding public relations and pub- 
licity program being carried on continuously to make our 
organization better known and its vital work understood. 


It was grali- 


HITE HOUSE CONFERENCE ON EDUCATION 

The reports of the White House Conference on Edu 
cation supporting enactment of federal aid legislation 
could not have been accomplished had it not been for 
the constant and continuous efforts of the American Fed 
eration of Teachers with the help and support of the A.F 
of L.-C.LO. locals and members, against what seemed to 
be insurmountable obstacles. 


The President’s Page 


By Carl J. Megel 


MR. MEGEL 





leg MERGER of the A.F. of L 
C.1.0. will be of tremendous 
benefit to the expanding program of 
the American Federation of Teachers. 
It is highly significant that both Wal- 
ter Reuther and George Meany in their 
address to the convention emphasized 
as a number one objective, the im 
provement of America’s schools. 


They further emphasized that this 
meant better salaries and working 
conditions for the teachers so as to 
attract and hold the most competent 
and best qualified men and women in 
America, and more and better class- 
rooms with adequate instructional 
equipment. The significant thing 
about this objective is that it coin- 
cides precisely with the demands that 
have been made by the American Fed- 
eration of Teachers. 


\ ERIT RATING: The American 
4 Federation of Teachers has taken 
the leadership in exposing merit rating 
as a phony technique by which certain 
administrators attempt to get something for nothing. 
Merit rating has been tried before, and was discarded as 
impractical. We will continue our efforts to discredit this 
unworkable but dangerous educational technique. 


( THER BENEFITS: Locals all over America have se- 
cured salary increases, some such as Kenosha, Wis. 
and Lawrence, Mass., only after difficult struggle. 

Social security coverage, pioneered by the American 
Federation of Teachers, has been expanded to provide 
old age security for many teachers. We have fought in- 
discriminate and unjustified dismissal and abuse of tenure 
rights of teachers. We have just received information 
that our battle through the courts resulted in the rein- 
statement of one of our members in southern Illinois 
who was summarily dismissed over a year ago. The 
American Federation of Teachers was the only organiza- 
tion which supported his cause. The case involved the 
first Negro teacher for whom we have been successful in 
securing reinstatement. 

The Executive Council moved to continue the ad- 
vancement of our program. Resolutions against merit rat- 
ing for tenure expansion, and for organization and mem- 
bership were geared to this concept. Such objectives are 
basic to the maintenance of an educational system and are 
the essence of a democratic society. They can only be ac- 
complished through a strong, dynamic, and militant teach- 
ers’ union. 
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 ippes RIGHT to bargain collectively 

and to have the benefits so derived 
incorporated in a legally binding con- 
tract was retained by teachers of 
Bremerton, Wash., when the majority 
of all classroom teachers voted recent- 
ly to authorize The Bremerton Federa- 
tion of Teachers, Local 336, to con- 
tinue as the sole bargaining agent for 
Bremerton teachers. 

The school board held the election 
at the request of 336 which 
asked Bremerton teachers to give them 
a vote of following re- 
peated carping questioning by the 
Bremerton Educational 
the right of Local 336 to represent all 
Bremerton teachers in bargaining. 
There was finally a threat to challenge 
that right. 


Local 
confidence 


Association of 


The request for a vote was a sur- 
prise to the education association 
which had been planning to demand 
a vote themselves. However, it rallied 
and submitted the ballot it wanted. 
rhe request and counter request were 
made last May. The B.F. of T. asked 
that the election be in November. The 
B.E.A. wanted the vote taken at once 
in an informal count by buildings. 
The latter would, of have 
meant administrator principal 
control. 


course, 


and 


After hearing both sides, the board 
set the last of September as the date, 
with ground rules to be laid down in 
the fall. When the time came to make 
these rules, there was definite division 
of opinion between the two teacher 
groups. The B.F. of T. thought that 
only classroom teachers should vote 
since its membership is limited to such 
teachers and it claims representation 
only for The 


B.E.A. wanted all certified personnel, 


classroom teachers. 


*Now 


Te ac hers 


Bremerton Federation of 


publicity chairman of the Local 


president 


during the bargaining campaign and elec 
tion 
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How Local 336 Won Role 


Of Bargaining Agent for Teachers 


In Its Jurisdiction 


By FLORENCE JUSTIN* 


MRS. JUSTIN 


including administrators, supervisors 
rhe 


teachers 


and principals to vote, board’s 
decision was that only who 
were actually teaching half time or 
more might vote. 


Ls WORDING of the ballot was 
contested. The B.F. of ¥ con- 
sidered that the vote should be simply 
on whether the teachers wished the 
B.F. of T. to continue as the sole bar- 
gaining agent for teachers. On the 
other hand, the B.b.A. wanted to add 
a question on whether there should 
be a negotiating body representing all 
teacher groups, including, of course, 
all supervisory personnel 

Because the B.F. of T. had not 


agreed to such a possibility, the board 


ruled that the lattes could 
not appear on the ballot. 
ber put it, “You cannot put the name 
of a person or an organization on the 
ballot without his permission.” 

The other rules laid 
board followed regular election pro 
cedure. There were two polling places 
in different 
were open from 7 to 9 a.m. and from 


question 
As one mem 


down by the 


parts of town hese 


3to 5 pm. There were three judges 
at each polling place. One was selected 
from each teacher organization, and 
the other was a non member 
by the board. The latter had charge 
of the locked ballot box and polling 
book. Both of the 


hieials were impartial, and respected 


‘ hosen 


board selec ted of 


members of the community 


A simple majority was to decide 
the election. Polling books were made 
up by the administration office, and 
regular printed and serially numbered 
ballots were used. 

Out of 361 teachers eligible to vote, 
186 voted to have the Bremerton Fed 
eration of Teachers continue as the 
bargaining agent and 144 voted 
Only 31 failed to vote. The 


superintendent said that he considered 


against. 


the vote a decisive one. 


| ECAUSE of the surface plausibility 

of the B.E.A.’s advocacy of every 
one being represented, many did not 
stop to consider that such a miscel 
laneous group could have no real 
authority and that 
would be trying to bargain with itself 
The B.F. of T. therefore conducted a 


planned information program, in pre 


also management 


paring for the election. 


As usual during the summer, letters 





were sent to all new teachers giving 
general information about the Federa- 
tion of Teachers. This time they were 
also told of the impending election 
and the special importance of their 
becoming informed. 


Two special issues of the Bremerton 
Federation Teacher were distributed 
to all teachers ahead of the election. 
These presented the advantages of a 
legally binding contract over a state- 
ment of policy, reviewed the past ac 
complishments of the Federation, and 
pointed out its possibilities for con 
tinued advancement. 


At the Federation’s annual fall buf- 
fet dinner, at which new teachers were 
guests, members and representatives of 
organized labor explained the situa- 
tion and emphasized the significance 
of the vote. 


Organized labor in Bremerton was 
keenly interested in the battle and gave 
its support. Labor representatives were 
in attendance at all school board meet- 
ings to be sure that the election was 
fairly conducted. A few days before 


the election, each teacher received a 
letter from the Bremerton Central La- 
bor Council pointing out the value of 
a group contract and the impossibility 
of having a labor union and a com- 
pany union work together successfully. 


This letter follows: 


“The interest of organized labor in 
maintaining Working Agreements such as 
the Bremerton Federation of Teachers has 
with the school directors prompts us to 
make a few observations which may be 
of assistance in helping the teachers to 
decide the that is to be sub 
mitted to them, 


question 


‘1) Union people would rather work 
under a group contract than under an 
individual one with an employer. Under 
a4 group contract, grievances are handled 
by a committee rather than by_ the indi 


vidual concerned; 

"2) In industry and government, two 
compensating organizations cannot share 
in an open shop agreement, such as we 
have in the Bremerton school district, 

3) In school districts where there are 
two teachers’ organizations that make 
recommendations to the school board, there 
is no working agreement because, accord- 
ing to the advice of a leading labor attor 
ney, an agreement to agree in a contract 
cannot be legally binding; 


4) It a labor union and company union 
should both make recommendations, the 
employer would play one group against 
the other, and 

"5) A Working Agreement is a docu- 
ment negotiated between the employer and 
representatives of a labor union.” 


Because of B.E.A.’s continued cloud- 
ing of the issue by talking of a joint 


negotiating group, a short to-the-point 
statement of the issue at stake was 
distributed the day before the election. 
It said: 

“On Sept. 29, 1955, you will have the 
privilege of deciding by your vote whether 
or not the Bremerton Federation of Teach 
ers is to continue to be your bargaining 
agent with the Board of Directors 

“Be doubly sure that you understand 
the significance of the vote! 

“If you vote yes, the B. F. of T. will 
continue as your bargaining agent. If you 
vote no, there will be no bargaining agent 

“In other words, the choice is between 
one bargaining agent or none and not be 
tween one bargaining agent or more than 
one. 


T THIS POINT, it might be well 

to tell more about our Working 
Agreement which all Bremerton teach- 
ers value so highly. Even the teachers 
who voted against the Federation as 
the bargaining agent were under the 
delusion that the Working Agreement 
could continue. Although far from 
perfection, this document gives teach- 
ers a sense of security and predictabil- 
ity. Benefits won through negotiation 
are put in legally binding form and 
cannot be changed at the whim of 
board or administration as is some- 
times the case where policy is the only 
point of reference. 

A new teacher expressed the feeling 
of many when she said, “I like the 
definiteness of the Working Agree- 
ment. Where I taught last year the 
board made a radical change in policy. 
The teachers were most unhappy, but 
there wasn’t a thing we could do 
about it.” 

In Bremerton there is something 
that can be done if the board should 
fail to live up to the terms of the 
Working Agreement. A labor attorney 
has assured the B.F. of T. that an in- 
junction can be secured if the con- 
tract is violated. Such a_ possibility 
acts as a strong deterrent even though 
in Washington, teachers do not have 
the right to strike. 


The Bremerton agreement was 
worked out in 1946 after long ne- 
gotiation. Two school board members 
who belonged to organized labor were 
especially interested in establishing 
the written contract. In the process 
both sides made concessions. It was 
a real collective bargaining. 


ART of the agreement was a single 

salary schedule based on a point 
system under which credit is given 
for training and experience. Most 
raises since then have been given by 
increasing the value of the point. Since 
its adoption the agreement has fre- 


quently been revised to the benefit of 
the teacher. 

Tenure protection is an example of 
these increasing benefits. Until the 
last legislative Washington 
teachers in general had no real tenure 
security although efforts had been 
made to secure such legislation for 
some twenty years. 

However, under the Bremerton 
Working Agreement teachers had for 
many years been enjoying protection 
very similar to that afforded by the 
new law—which it is interesting to 
note was Federation sponsored. 

Weaknesses of the local tenure pro- 
visions were highlighted in 1954 by a 
tenure case in which a teacher who 
had been notified of non-renewal of 
contract was given a public hearing 
in accordance with the terms of the 
Working Agreement. 

At this hearing she and her attorney 
presented her side of the case. The 
attorney's fees were paid out of local 
and national Federation funds. Opin- 
ions on the case were divided, and 
the board did not rescind their action. 

Realizing that the time to make 
settlement is before the board takes 
definite and public action, the follow- 
ing provisions were written into the 
contract: 

“In the event a teacher's work is 
unsatisfactory, a conference shall be 
held between the principal and the 
teacher by February, with the points 
under discussion summarized in writ- 
ing by both parties. (Previously it 
had merely been required that the 
teacher be notified by March 15.) 

“If the administration is consider- 
ing recommending that a teacher's con- 
tract not be renewed, that teacher must 
be so informed by a written statement 
giving the reasons, prior to March 1, 
or at least 45 days before the board 
meeting at which time action will be 
taken on renewal of contract. Subse- 
quent to the notice, a review of the 
case may be held before the board in 
executive session, and the teacher and 
persons selected by him may attend in 
his own behalj.” 

This pre-notice hearing is felt to be 
especially valuable as it is much easier 
to clear up any misunderstanding and 
reach an agreement before the case 
has received publicity and formal 
action has been taken by the board. 

If no agreement is reached and the 
board declines to rehire or discharges 
the teacher, he still has the right to 
another hearing at which he may ap- 
pear with counsel and witnesses of his 
own choosing. The Working Agree- 
ment further provides that the decision 
shall be based solely upon the cause 
or causes for non-renewal specified in 

Turn to Page 20 


session, 
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New Under Secretary 


LOOKS 


At Public Schools 


parse: *"S SCHOOLS are good 

schools. Solving the problems con- 
fronting them, however, will make 
them better schools. 

This is my thesis, and | sincerely 
believe it is the thesis of the American 
people generally, whose faith in our 
Nation’s children, their future welfare 
and that of our country, brought forth 
an education system unparalleled any- 
where in the world. 

But our country 
greatness to a spirit of standing still 
and expounding upon past achieve- 
ment. Our people build upon the past 
and look to the future. 


does not owe its 


Perhaps it is truly American phi- 
losophy of searching for something 
better that causes our citizens con- 
stantly to analyze our schools and 
educational offerings and work inces- 
santly for their improvement. 

I think it can be said today that at 
no other time in past history have so 
many educators and citizens interested 
in the educational development of 
children and young people given so 
much of their time to appraisal of our 
Nation’s educational problems and 
progress, in local communities, in the 
respective states, and at the national 
level. Never before has there been such 
nationwide discussion of and planning 
for the education for our 
boys and girls both today and for the 
future. 


we desire 


The many thousands of community, 


*Dr 


public 


Hunt, formerly superintendent of 
schools in Chicago, Kansas City 
and other cities, as well as more recently 
and consultant in education ad 
ministration at Harvard, is the first pro 
fessional educator to be Under Secretary 
in the Department of Health, Education 
and Welfare. In this story, written espe 
cially for the American Teacher magazine, 
he gives his views of education, and the 
values of the White House Conference 
on Education 


teacher 
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“Solving Problems 


Will Make 


Them Better” 


By DR. HEROLD C. HUNT* 


DR. HUNT 


regional, and state conferences on edu 
cation helped to produce this historic 
public scrutiny of our Nation's schools, 
what they are not accomplishing, what 
we think they should accomplish, and 
how the educational goals we set can 
be attained, organizationally, finan 
cially, and qualitatively. 

When President Eisenhower pointed 
out that the Nation as a whole was 
preparing building 
schools fast enough to keep up with 
the increase in our population, and 
asked the Congress to provide Federal 
funds for state conferences on educa- 
tion and for the White House Con- 
ference on Education, this chain-reac- 


not teachers or 


tion assessment of American education 
began. The conference, turned out to 
be one of the most inspiring and stim 
ulating undertaken by 
citizens for educational uplifting. 
Returning to their local communi 
ties, to thei: parent-teac her and citizen 
other lay, 


actions ever 


organizations, to educa 
tional, political and professional 
groups, these citizens, | am sure, will 
bring new enthusiasm and effort to 
and solu 


the continuing discussion 


tion of education's problems 


{RE CRITICISMS of the 
There always will be such 
There was criticism of the 


a 

schools. 
criticisms. 

plan for state conferences on educa- 
tion and of the White House Confer 
ence on Education. Some of this criti 
cism came even while the conference 
was in I am personally en 
couraged by exc erpls from two letters 
to the editor of The Washington Post 
and Times Herald. These letters were 


session. 


addressed to the editor from Glencoe, 
Ill. and from Wausau, Wis 

The 
White House 


have attended 


Glencoe participant in the 


Conference wrote, “I 
many 
ences and conventions, but never, un 
til this time, one in which each dele 
gate had an opportunity to 
himself so freely fully on 
topic on the agenda.” 


national confer 


express 
and each 

“It is unclear, to the writer at least,” 
wrote the gentleman from Wausau, 
who attended the conference, “as to 
how 2,000 people could have come 
together and accomplished more and 
better-balanced The con 
ference accomplished two fine results: 


results 


“1) It brought together —_ from 


every condition—geographical, racial, 


religious, economic, political. 


“2) The conference reaffirmed, for 


7 





the nation and the world, our faith in 
the principles, structures and conduct 
of our public schools.” 


HE REPORTS from the conference 

time and time again emphasized 
the placing of responsibility for educa- 
tion in its proper place—local, state, 
or national. 

The report of Topic |—What Should 
Our Schools Accomplish?, for ex- 
ample, began with this challenging 
statement, “The people of the United 
States have inherited a commitment, 
and have the responsiblity to provide 
for all a full opportunity for a free 
public education regardless of physi- 
cal, intellectual, social, or emotional 
differences, or of race, creed, or re- 
ligion.” 

But the second paragraph of the 
report stressed the conference views 
more specifically as to local control 
and responsibility of various levels of 
government, in these words: 

“The fullest measure of local initia- 
tive and control should be maintained, 
but no level of government (local, 
state, or national) should be relieved 
of its appropriate responsibility in ful- 
filling this commitment.” 

The conference, representative of 
citizens across the Nation, reported 
that schools are doing the best job in 
their history in teaching the funda- 
mental skills of communication—read- 
ing, writing, spelling, elements of 
effective oral and written expression, 
and problem solving in mathematics, 
but did suggest that “continuous im- 
provement is desirable and necessary.” 

By calling for continuation of the 
following educational emphases, the 
citizens, speaking for the cross-section 
of our countrymen at the White House 
conference agreed that the schools are 
addressing themselves to the proper 
goals and ideals expected of schools 
by citizens: They asked for continued 
development of; 


1) The fundamental skills; 

2) Appreciation for our democratic 
heritage; 

3) Civie rights and responsibilities 
and knowledge of American institu- 
tions; 

4) Respect and appreciation for hu- 
man values and for the beliefs of 
others; 

5) Ability to think and evaluate 
constructively and creatively ; 

6) Effective work habits and sel}- 
discipline ; 

7) Social competency as a contrib- 
uting member of his family and com- 
munity ; 

8) Ethical behavior 


based on a 


The President’s 
Federal Aid 


Proposals 


Following is the epitomization of 
President Lisenhower’s proposals for 
Federal Aid For Education, made in 
his special message to Congress: 

“I) A program of federal grants 
amounting to $1,250,000,000, at a 
rate of $250 million annually for five 
years, matched with state funds, to 
supplement local construction efforts 
in the neediest school districts. 

“2) A program to authorize $750 
million over five years for federal 
purchase of local school construction 
bonds when school districts cannot 
sell them in private markets at reason- 
able interest rates. 

“3) A five-year program of ad- 
vances to help provide reserves for 
bonds issued by state school financing 
agencies. 

These bonds would finance local 
construction of schools to be rented 
and eventually owned by the local 
school systems. 

“4) A five-year, $20 million pro- 
gram of matching grants to states for 
planning to help communities and 
states overcome obstacles to their fi- 
nancing of school construction.” 

Carl J. Megel, A.F. of TT president, 
commented: “While wé agree with the 
President's recommendation for pro- 
viding funds to states on the basis of 
need and in relation*to ability to pay, 
the amount of money which he sug- 
gests is inadequate for the job which 
needs to be done.” 


sense of moral and spiritual values; 

9) Intellectual curiosity and eager- 
ness for life-long learning; 

10) Esthetic appreciation and self- 
expression in the arts; 

11) Physical and mental health; 

12) Wise use of time, including 
constructive leisure pursuits; 

13) Understanding of the physical 
world and man’s relations to it as 
represented through basic knowledge 
of the sciences; and 

14) An awareness of our relation- 
ships with the world community. 


f tged REPORT of Topic II at the 
conference on the question, I/n 
What Ways 
School Systems More Efficiently and 


Can We Organize Our 
Economically?, indicated a consensus 
“that all of the schools are not ade- 
quately organized to accomplish the 
goals we have agreed upon for educa- 


tion,” and reiterated the fact that 
“Upon the citizen rests the primary 
responsibility for good schools . P 
and that “It is the obligation of the 
citizens to be informed on all matters 
pertaining to their schools.” 

I can not detail the recommenda- 
tions of conference delegates under 
Topic Il, but the topic report takes 
up responsibilities of the school dis- 
trict, the board of education, the pro- 
fessional educator, the state, the chief 
state school officer, and the U. S. 
Office of Education. 

We all know our schools have made 
exceptional progress in both the areas 
of what we want our schools to accom- 
plish, and how they can best be organ- 
ized to provide effective schooling. 

From 1930 to 1953, for example, 
citizens reduced the number of their 
one-room schools from approximately 
149,000 to 49,000. Through reorgan- 
ization they reduced the number of 
school districts from 117,000 in 1940 
to 60,000 in 1955. 

There has been an expansion and 
change in school offerings, a reflec- 
tion of student and community need. 
There are twice as many offerings in 
science as there several years 
ago. Children can get instruction in 
how to buy wisely, how to drive a car 
safely. Social science and vocational 
education subjects have increased in 
large number. 

In the past 20 years enrollments in 
arts and sciences have from 
550,000 to 1,200,000. 

For every 1,000 fifth graders, we 
found 255 more graduating from high 
schools in 1954 than were graduated 
in 1934. One hundred fifty-six more 
of the original 1,000 entered college 
in 1954 than had in 1934, and 98 
earned bachelor’s or 
degrees than had 20 


were 


soar ed 


pr ‘ ifes- 
years 


more 
sional 
before. 

Another significant contribution to 
the quality of education today: In 
1931 only 10 percent of the nation’s 
teachers in elementary held 
degrees, as compared with 67 percent 
who held degrees in 1953. Only 50 
percent of the teachers in our Nation's 
secondary schools held degrees in 
1931. The percentage had risen to 96 
in 1953. 


Ss hools 


je SCHOOLS have made progress. 
They will continue to make prog- 
ress. But as citizens demand this type 
of education or that, or our changing 
society or technology requires added 
emphasis in this area or another to 
educate more young people for service 
in shortage fields such as teaching, 
engineering, nuclear energy, medical 
and professional fields, we must ulti- 
Turn to Page 10 
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Three Summer 
Workshops 
Summer workshops at Pennsyl- 


State college, College Station, 
Pa., and on one of the campuses of 


vania 


the University of California, in addi- 
held at the 

Vadison, 
AF. of T. 


December 


tion to the one annually 
University of Wisconsin, 
were authorized by the 
Executive Council at its 
meeting in Chicago, on recommenda- 
tion of James L. Fitzpatrick of Mil- 
waukee, vice-president and director of 
last year’s workshop at the University 
of Wisconsin. 


These three workshops are to be 
scheduled for one week only, instead 
of two weeks as in the past, during 
the week of Aug. 12 to 17, preceding 
the annual convention. 
that the 
shortened workshops during the week 
should make 
them more attractive to busy A.F. of 
{lso with workshops at 
separated points, more 


Council members believe 


prvor to the convention 
I. members. 
three widely 
locals and state federations will find 
it feasible to send members, since at- 
tendance at the Madison workshop 
has been largely from the middle west. 
Locals and State 
urged by the Executive 
take immediate action to recruit rep- 
resentatives to this worthwhile and 
inspiring service provided by the na- 
tional Details of the 
workshop plans and programs will ap- 
pear in the March and subsequent 
issues of the American Teacher and 
American Teacher magazine. 


Federations are 
Council to 


organization. 


TATE AND LOCAL Federations 
\J of the American Federation of 
Teachers were urged to work for the 
of adequate state tenure 
laws and installation of 
so-called merit systems wher- 
ever it may be attempted, by the Exec- 
utive Council in its mid-year meeting 
Dec. 28 to 30 in Chicago 

The Council 
the atternpts to minimize the mandate 
of the White House 
Education, urged enactment in 
Congress of bills providing grants in 
aid to states of no less than $1 billion 
for the next ten years. 


enactment 
oppose the 
rating 


also viewed askance 
Conference on 


and 


a year 
The American Federation of Labor 
Congress of Industrial Organiza- 


February. 1956 


ALF. of T. 


Executive Council 


Proceedings 


By MARIE 


tions was commended for its projected 
plans to increasingly organize white 
collar workers and professional people 
including public school teachers. A.F. 
i workshop locales were selected 
as in an adjoining column. 

In urging State and Local Federa- 
tions to press for adequate tenure 
laws in all members of the 
Council pointed out that 
provisions for such a _ law 
spelled out in recommendations for 
its contents adopted by the Fort 
Wayne (1955) 


states, 
desirable 
were 


convention. 


ber CONVENTION described an 
adequate tenure law as one which 
provides that teachers after reason- 
able probation (of not more than 
three years) go under tenure set up 
by state law containing: 

“1) Provision for a reasonable pro- 
bationary period of not more than 
three years at the successful comple- 
tion of which a teacher acquires per- 
manent status or 
tract, unless notified to the contrary 
with specific 
time before the end of the period; 


a continuing con- 


reasons a_ reasonable 

“2) Provision that upon successful 
completion of the probationary period 
the employment of the teacher be- 
comes permanent until retirement age 
is attained, subject to dismissal for 
cause; 

‘3) <A clear statement of the 
grounds that may be considered as 
reasons for dismissal; 

“4)A_ requirement that 
dismissal be in writing and include 
1 statement of the specific charges 
ipon which dismissal is based; 

“5S)A_ provision that the teacher 
may request a public or private hear- 


notice of 


L. CAYLOR 


ing before the school board or other 
impartial tribunal, at which the teach- 
er may be present and be represented 
by counsel chosen by the teacher, 
with the right to subpoena witnesses; 
and that a stenographic 
kept of the entire proceedings which 


shall 


he ard expense ; 


record be 


be available to the teachers at 


“6) A provision that the teacher 
has the right to appeal the decision 
of the board to a court of 
which shall have power to review the 


ree ord 


record of the dismissal proceedings 
to determine whether grounds for dis 
missal exist and whether the charges 
have been proved by competent evi- 
dence, and to hear additional evidence 
and rehear the case in its discretion 
with the right of appeal as in other 
Cases; and 


“wn 
i) 


Protection of the teachers sal- 
ary during the course of the proceed- 
ings in the event the teacher is finally 
reinstated.” 

It was contemplated that bills con 


intro 
meeting 


taining these provisions be 
duced in 


this year, and during the 1957 legis 


state legislatures 


lative year 


“~ EXECUTIVE COUNCIL «a 
tion alerting State and Local Fed 
erations to the attempt by some local 
school administrations to again exper 
iment with so-called merit rating sys 
tems, followed the line of thinking in 
the story on the subject in the January 
American Teacher 


The mis-named merit rating system 


is a device in which school superin 
tendents and principals are given the 


authority to single out a few teachers 


9 





for higher salaries on the contention 
that they are superior teachers. 

“There is no standard,” the Council 
held, “by which one teacher may be 
rated above another on a dollars and 
cents basis.” President Carl J. Megel 
had previously called attention to the 
fact that the merit rating system had 
previously been tried, especially in the 
19208 and early 1930s, and aban- 
doned as impractical. 

A resolution presented by Vice- 
President Herrick S. Roth of Denver, 
and adopted, commended the A.F. of 
L.-C.1.0. for stressing the importance 


New York city 


of education at its 


Pay Tribute 
To Miss Berleman 


Mrs. Veronica B. Hill of New Or- 
leans, the 
following resolution which was unan- 
adopted by the Executive 


vice-president, presented 
imously 
Council 

“The Executive Council of the 
American Federation of Teachers at 
its meeting in the Sherman hotel, 
deeply regrets the passing of Miss 
Mildred C. Berleman, the former edi- 
tor of the American Teacher. 

“Miss Berleman was greatly ad- 
mired and respected by all who knew 
her. Her great interest and devotion 
to the teaching profession and the 
A.F. of T. will always be a great in- 
spiration to all A.F. of T. members.” 


merger convention, as well as for its 
plans to give especial attention to the 
organization of white collar and pro- 
fessional workers including teachers. 

A constitutional amendment ap- 
proved for presentation to the A.F. 
of T. convention in Pittsburgh in 
August proposes the addition of an 
auxiliary to the American Federation 
of Teachers, to include up to one 
member for every A.F. of T. member. 


. COUNCIL APPROVED pay.- 
ment of up to $1,500 from the 


A.F. of T. defense fund to the New- 


ark Teachers Union, Local 481, for 
legal action to secure the reinstate- 
ment in their school jobs of three 
Newark, N.J., member teachers. 

The three teachers, Dr. Robert 
Lowenstein, Perry Zimmerman, and 
Mrs. Estelle Laba, members of the 
Newark Teachers Union, were dis- 


10 


charged by the Newark school board 
solely because they pleaded the Fifth 
Amendment before a Congressional 
investigating committee. 

Joseph Bruder of Newark, president 
of the Newark union, appeared before 
the Council and presented letters from 
the teachers’ attorneys certifying that 
the teachers had complied with de- 
fense fund procedures. 

The $1,500 was granted under a 
new American Federation of Teachers 
policy requiring that before defense 
funds are given, teachers to be de- 
fended must have 
approved by the A.F. of T. Executive 
Council and have submitted affidavits 
that they are not members of organ- 


izations subject to totalitarian control. 


selected attorneys 


The council approval was granted 
after being assured by Attorney John 
Ligtenberg that in his opinion there 
was technical with the 
mandates of the convention in 


compliance 
fac h 
instance. 

Employment of an executive secre- 
tary of the A.F. of 7. as authorized 
at the Fort Wayne convention 
delayed until the Pittsburgh 
convention council meeting, to allow 
for a more careful choice of candidate 
for the office. 

The Council voted that the Amer- 
ican Teacher publications will con- 
tinue as twins for the 1956-57 school 
year, with the the 
magazine alternating nine 
months. 


was 


post- 


newspaper and 


over the 


In adopting a resolution presented 
by Edward F. Jerrow of Cleveland, 
vice-president, the Council again 
alerted the A.F. of L.-C.LO. to the 
fact that the American Federation of 
Teachers is the only legitimate teach- 
ers trade union. 





Looks at Schools 
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mately face up to the big question, 
where is the money coming from? 
How much will it Where are 
the dollars? 


Probably the “nugget” of the White 
House conference that has most sig- 
nificance for citizens in every com- 
munity as they think over their school 
problems and where the money will 
come from is the report of Topic V 
which considered the question, Hou 
Can We Finance Our Schools—Build 
and Operate Them? 


cost? 


The citizen delegates to the confer- 
ence agreed “that an adequate organ- 
ization of school districts was closely 


related to any fair and adequate pro 
gram of finance for schools.” They 
said: 

“There should be a re-examination 
of the legal restrictions on borrowing 
and taxing powers for school purposes 
leading toward the easing of such re- 
strictions but safeguarding the credit 
of the state and 
The conference also asked for periodi- 
cal review of legal restrictions existing 
and urged “continuous reappraisal of 
property values.” 


local communities.” 


With respect to state school aid, the 
conference “that 
should be increased to provide,. afte: 


agreed state aid 
a fair local levy, a basic program on 
an equalized basis.” Delegates asked 
for, “A in each 
state of the constitutional statu 
tory restrictions on the bonding and 
taxing powers of the 
ments,” and urged an easing “to the 
extent necessary to provide an ade 
quate program of education .. .” re 
moving constitutional restrictions, if 


re-examination 
and 


state govern- 


necessa ry. 


|’ CONSIDERING FEDERAL AID 
for schools, the White House Con 
ference on Education delegates, “ap 
proved by a ratio of more than two 
to one the proposition that the Fed- 
eral government should increase its 
financial participation in public edu- 
The overwhelming majority 
approved an increase in Federal funds 
for school building construction, but 
on the issue of Federal funds to the 
states for local school operation the 
participants divided almost evenly 
One Topic V 
underlines this statement, “The dele 
gates almost unanimously opposed any 
Federal control over educational use 
of funds in local school districts.” 


cation.” 


section of report 


In conclusion, the report states, 
“The people of America need urgently 
to re-examine the allocation of tax 
funds at all levels of government. The 
destiny of our children and our free 
society demands that we use more of 


our wealth for education.” 


And I conclude, as | began, today’s 
schools are good schools. Their prob- 
lems are the problems of our citizens 
and of our society. As our citizens a 
cept their responsibility to make them- 
selves continuously aware of school 
problems, which are a reflection of 
their own problems, and take action 
individually and collectively to help 
solve them, our unequalled good 
schools throughout America will be- 
come better schools. The children will 
benefit today—the Nation and the 
world will benefit in the generations 
ahead. 
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ALF. of 7. Locals 


im the 


CANAL ZONE 


By E. W. HATCHETT 
and CARL F. MAEDL* 


THERE PALM TREES and tropi- 

cal breezes were once expected 

to compensate for low pay and bad 

living conditions, teachers in the Pan- 

ama Canal Zone are now a compara- 

tively happy lot, 
freedom 


with a great deal 
better salaries 
than are enjoyed by their colleagues 
in most of the States. 

And what has this 
favorable change? Teachers who have 
participated in their pioneering activ- 
ity feel that this success has resulted 
from the formation of our two teacher 
unions, the Balboa C.Z. Federation of 
Atlantic 


more and 


‘ aused very 


Teachers, Locai 227 and the 


Teachers Union, Local 228. 


While the American Federation of 
Teachers first came to the Canal Zone 
in 1918 with the chartering of an 
affiliate for the entire area, known as 
Local 29, a high turnover of teachers 
and lack of interest by the new ones, 
caused the collapse of the union three 
years later. 

In January, 1931, a resurgence of 
activity led to the chartering of the 
Balboa Federation of Teachers for 
teachers in U.S. schools on the Pa- 
cific side, and of the Atlantic Federa- 
tion of Teachers, for instructors on 
the Atlantic side of the Canal Zone. 
The zone is a strip of land about 10 
miles wide and 50 miles long. 

It should be understood that be- 
cause of the language differences there 
is a dual system of schools here, op- 
erated by the Canal Zone government 
of the United States. Local rate 
schools are operated for aliens living 
in the Canal Zone: they teach in the 
Spanish language and are staffed by 


*Mr. Hatchett is president of the Balboa 
C.Z. Federation of Teachers, and Mr 
Maedl, president of the Atlantic Teachers 
Union 
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Mr. Hatchett 


native teachers with their own organ 
izations. 

To clarify—these aliens are descen 
dants of men and women of foreign 
extraction, such as natives of the West 
Indies, who were originally brought 
to the Zone to work on the constru 
tion of the Panama Canal 

They were paid rates based on the 
wage standards of the area, hence the 
“local rate”, 
the U.S. rate employee, whose wages 


term as compared with 


was based on the rates paid for the 
same type of work in the U.S 


SCHOOLS are 


oper 


4 igen OTHER 

children of 
military and civilian government em 
ployees living in the Zone, and are 
primarily 
practically every state in the Union, 


ated for American 


manned by teachers from 
in addition to a few Panama teach 


ers. also members of the Locals. 


VR. MAEDL 


There are aeverT al grade ~ hools 
built along the 
school in each of the terminal cities 
Cristobal and Balboa, which also has 
a junior Many of 


schools are teacher unionized LOO per 


canal, with a high 


college these 


cent, while the over-all membership 
Both Leo 


quotas for 


is higher than 90 per cent 


cals have exceeded their 


this school year 
Both A.F. of 7 


together on their common problems 


Lao als work { losely 


resulting in the achievement of three 


main objectives a single salary 


schedule, extra pay for higher de 
grees, and a definite basis for salary 

The schedule of monthly rates for 
teachers, paid on a 9-month basis, give 
those with Bachelor's degrees, a min 
imum of $541.67, 
$805.56 in 13 steps. Teachers holding 
a Master's get from $611.11 to 
$875.00, divided in the same number 
of steps. Those with 30 credit 
in addition to a Master's, receive from 
$638.89 $902.78 
mum also reached in 13 steps 


increasing to 


hours 


minimum to maxi 

Previously, there had been no extra 
pay for M.A and many 
teachers had no degrees at all. Now 
to be hired for 
high 
for employment in the 
The 


salary 


“7c TeCeCS 
de ree 


they must have a B.A 


the grades or junior schools 


and an M.A 
high schools or junior college 
effect of the 


with 


present single 
extra pay for higher 
what the 


teachers are return 


~ hedule 


training has been exactly 
union predicted 
ing to summer 


year off to complete their degrees or 


schools. or taking a 


get higher ones. 


TOW, LET’S GO BACK to the early 
1% history of the building of the Pan 
ama Canal, when the U.S. took up the 
project after France had dropped it 


il 





in failure. This was in 1904, and 
ever since early construction days, 
workmen in the Canal Zone had been 
highly organized into labor groups 
affiliated with the American Federa- 
tion of Labor. The crafts had their 
salaries established by law of the 
Navy Yards in the States, while those 
in the classified service, such as clerks, 
engineers, nurses, doctors and others 
were governed by the Civil Service 
rates for the States. 


Teachers discovered they were in 
the unclassified groups, which had no 
salary. The few 


were obtained 


binding basis for 
raises they 
only after long hours spent in con- 
vincing local officials that such raises 


rec ceived 


were proper and just. 
And then the battle 
started, for too frequently there were 
no funds available and the item had 
to be placed in the next budget with 
the hope that Congress would make 
the money available. Despite the fact 
that Canal Zone teachers are Federal 
employees, there many times 
when general raises for Federal em- 
ployees did not apply to them, or 
after many months had been 


was only 


were 


only 
lost 

But now the men and women teach- 
ing here can really relax and enjoy 
the favorable atmosphere in which 
they work, because Congress has es- 
tablished a definite basis for salary, 
based upon the pay schedule of the 
Washington, D.C., 

These are the major 
conditions affecting teaching in Canal 
Zone schools during the last 25 years, 
and for the teacher unions, it was 
nearly as much a victory as that ob- 
tained by a certain U.S. Army Engi 
Goethals, 


= hools. 


changes in 


neer named Col. George W. 
whose genius directed the building 
and completion of the Panama Canal. 

However, there are other accom 
plishments for which the two Locals 
fought just as hard. Formerly, mar- 
ried women were never hired as teach 
ers and marrying, lost their 
jobs. But now they have been given 
equal status, Teachers form the only 
large group given reduced travel 
rates on Panama Canal ships. Hous- 
ing conditions have been improved, 
and teachers have the same retire 
ment and government insurance given 
to other federal employees. 

The Canal Zone Central Labor Un 
ion and Metal Trades Council (of 
which Mr. Hatchett was recently elect 
ed president) has been a great help to 
the teachers in reaching their objective 
and in turn, the two teachers’ Locals 
have given full support to this body 
during the last 25 years. 

With this history of struggle and 


those 


12 


The Balboa Federation of Teachers, 
and the Atlantic 
Union, Local 228, were to celebrate 
the Twenty-Fifth Anniversary of their 
with a formal dinner on 


Local 227, Teachers 


founding 
Feb. 17, 

Speaker was to be William P. Swan 
of Gary, Ind., A.F. of T. vice president 
for the area ine luding the Canal Zone. 
The 
maining charter members, and be at- 
tended by 300, including notables of 
the Zone 


this year. 


dinner was to honor four re- 


achievement recounted, what are the 
prospects for the next 25 years? They 
bright! While we make no 


that all our problems have 
settled——we 


seer 
claims 
have many more 


improvement of 


been 
objectives covering 
teaching and professional standards 

the going should be fairly smooth. 


( UR CURRENT OBJECTIVES in 

clude recommendation of the fol- 
lowing teacher-pupil ratios: 20 pupils 
per class, with 25 maximum for 
grade one; a maximum of 25 pupils 
for grades two and three; 25, with a 
maximum of 30 for grades four, five 
and six; 25 for grades seven and 
eight; a maximum of 25 for grades 
nine through 12; and _ laboratory 
classes limited to available facilities, 
with maximum of 20. 

Combination grades are opposed, 
but when absolutely necessary, teach- 
er-pupil ratio should be at least five 
less than corresponding single grades. 
Also is that no librarian 
should be assigned subject matter to 
teach other than library 
classes, to supervise study 
have a homeroom. 


stressed 


science 


halls or 


Among union objectives for use of 
time on non-teaching duties, one has 
already relieving 
teachers through the hiring of quali- 
fied personnel to perform playground 
duties lunchrooms. 
Other this area 
are: 


been achieved 


and = supervise 


recommendations in 
Elementary teachers should have 
during each school day to 
use for administrative 
checking papers and conferences, with 
additional time allowed for parent- 
consultations for the first 


one hour 
purposes, 


teacher 


three grades: and 


Junior and senior high school 


teachers should have five periods per 
teaching or study 


week free from 


hall supervision. 


Another recommendation is the re- 


placing of all wooden school build- 
with modern, adequately 
equipped school plants designed for 


ings 
use in the tropics. 


()' PROFESSIONAL STAN- 
ARDS, the union unequivocally 
opposes hiring of unqualified teach- 
ers, library assistants and supervisors 

namely, those lacking in experience 
or training at the subject and grade 
level for which they are hired. 
On other 


ment of a doctor 


related matters, assign- 
to the schools as a 
full time duty, and hiring of addi- 
tional 


connection with housing, the 


nurses was recommended. In 
unions 
are opposed to any married teacher 
with a family having to live in quar- 
ters with less than two bedrooms, and 
favor the building of bachelor apart 
ments or the release of more suitable 
quarters for bachelor teachers. Also 
urged is the granting of a half year’s 
leave of absence for educational pur- 
poses. 

Gratified by so 
plishments, and with these additional 
forward-looking work for, 
Canal Zone teachers are a happy and 
They 
salaries and there is a 
tirement plan for those who want to 
make their life work here. Best of all, 
we have a splendid organization and 
helpful fellow who will go 
out of their way to make the going 
as easy as possible. 


With its 


many past accom 


goals to 


interested lot. earn fairly good 


fav orable re- 


workers 


outlets for 

wonderful climate and dra- 
history, this is truly a land of 
teachers. 


diversified 
travel, 
matic 
interest and color for 


HELP YOUR HEART FUND 
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SOMETIMES a piece of glass can 
a a life! 
It depends on whether the world 
look at it—is 
color and excitement o1 


tive blur. 


when you vivid with 


just a nega- 

It’s probably a blur, if you’re young 
l'om, who distracts his class with rest 
less, grimacing, anti-social behavior 

. or little Laura, withdrawing shyly 
and cringingly, with a hunted, haunted 
aes « < fidgety Freddy, 


inattention disinterest 


even 
whose and 


would seem to indicate a very low 


L.Q. 

The lack of that important piece of 
glass is so frustrating to these young 
that they're 
anti-social 


sters, growing up into 
And 
there are thousands of Toms, Lauras 
and Freddys, who, too often add up 
to a highly publicized statistic drama- 


tized as the juvenile delinquent. 


behavior problems. 


The answers to this problem? They 
haven't all been found, but Chicago 
Teachers Union, Local 1, has at least 
one of the solutions 

The 


through very successfully with an Eye 


Union has been working it 
glass Fund to aid children whose par- 


ents are financially unable or unwill 
ing to give them necessary eye care. 

John M. Fewkes. president of Local 
1, said that since the inception of the 
fund in 1942, more than 3.300 school 
children 


eye check-ups and given glasses when 


have received professional 
necessary, because members of Local 
1 took a special interest. Equally im 
portant to children 
knowledge 


these was the 


that somebody cared 
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NEW VISION 
For Growing 


MINDS 


By ORREA ABELIO* 


Here, win tne ne ye ee ee 


Dr. E. D. Maxon, ophthalmologist in Chic aage’e « ivie 


are given a new look at life. 


Medical Center, demonstrates examination while 
teacher in Irving Elementary, looks on, 
daughter, obligingly posed as the patient. 


cared enough to want to help them 
see beyond the blur into that big old 
beautiful world. 


In terms of money spent, $10,000 
is a conservative estimate In terms 
of redeveloped personalities, who 


were using only a small part of their 
potentials, the value becomes inesti- 
mable 


with a legacy 
Ella 


educator, a 


Tt 2 FUND BEGAN 
from the 

Young, 
close associate of John Dewey at the 


estate of Flagg 


a distinguished 
University of Chicago, and for six 
years, Chicago’s first and only woman 
superintendent of schools. 

Her will stipulated that the board 
of education, which received one-fifth 
of her estate, divide the interest from 
it between the largest organization of 
Chicago teachers, and the Ella Flagg 


club, 


principals, 


Young composed of women 


Local 1, 


Chicago teacher group with the biggest 


Consequently, being the 
membership, fell heir to this interest 
money, and decided to use it for bene 
fit of 


problems and are financially 


boys and girls who have eye 
unable 


to do anything about it. 

Money from other sources began to 
augment the original fund It came 
from the estate of Miss Laura Brayton, 
an associate of Mrs. Young, and from 
funds donated by 
Each year the fund 


memorial individ 


uals and groups. 















& eeeneee & o + teem “rue 


Marian Kerrigan, fourth grade 
MeLovern, Mra. MeClovern’s 


Kathleen 


is increased through an annual card 


party and style show sponsored by 
the Chicago Teachers Union 

Let Mrs. Mary McGovern take up 
the story at this point She's chairman 
of the social committee of Local 1, in 
charge of all its social affairs, one of 
important of which is the 


Mrs. McGovern 


teacher-librarian at the Irving 


the most 
card party and show 
is a 
Elementary school, where she started 
teaching 20 years ago 

The name of McGovern has special 
meaning in the history of the Chicago 
Union in terms of 


Teac hers couTrare 


and militancy, for her husband, the 
late Harold D. MeGovern, was one 
of the most active mainstays of the 
union from its inception, and was 
serving as treasurer at the time of 
his death 

This year. Mrs. McGovern, as chair 


man of the social committee, was able 
to present the Eyeglass Fund with a 
check for $1.000. netted 


from the 19th annual card party and 


more than 
sponsored by the Union 
modeled hy the 

And as 


were contributed by nu 


atvle show 


he 


teachers 


fashions were 


themselves usual 
doot prizes 
organizations 
individuals, while table 


by the Chicago 


merous Chicago firms 


and prizes 


were given Teac her s 


l nion 


through which 


receive aid 


1 hone PROCEDURE 
a child 


simple or it may be involved, depend 


can may he 
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ing on how and when the visual trou- 
ble is discovered. 

If the defect is revealed during the 
tests given all school children 
about every three years, Mrs. McGov- 
ern explained, the parent is notified 
and if economically unable to afford 
glasses, money from the fund is used 

On the other hand, the problem be- 
comes more involved when detection 


eve 


of eye defects is made through obser- 
vation by the classroom teacher or 
an adjustment teacher, who suspects 
that something is wrong because of 
the abnormal behavior of the child. 
but has to do some sleuthing to find 
out the cause. 

Take the case of Joe, a problem 
At the age of 14, he not only 
was unable to read, but his anti-social 
behavior developed into hoodlum ac- 
He was sent to a 


reader. 


tivity and stealing. 
reading clinic, but the results were 
negative. An eye-check followed, and 
it was revealed that defective eyesight 
cause of his arbitrary be- 
Through the Eyeglass Fund, 


was the 
havior 

he was given treatment and a pair of 
glasses. Mrs. MeGovern says that to 
day, Joe has developed a profound 


good literature, and through 


p 
his reading 
of the 


titudes. 


love of 
has developed awareness 


immorality of his one-time at 


The procedure to be followed is 
routine, once the teacher has observed 
such tendencies in the child as failure 
in school work, squinting, or abnor 
mal aggressive or regressive behavior. 

Rough screening through prelimi 
nary eye tests is given by the adjust 
ment teacher or school psychologist, 
if there is any indication of an 
abnormal eye condition, the child's 
parents are notified. Should they be 
financially unable or unwilling to ob 
tain private medical help and eye- 
glasses, the next step is taken by the 
school principal or someone with dele- 
gated authority, who phones the office 
of the Chicago Teachers Union, and 
in effect, “Here’s another kid 
who needs help.” 

The referral is 
question or further investigation. Rou 
tine autherization is made at the 
union office, and the needy youngster, 
usually accompanied hy a parent or 
other relative, visits one of two clinics 
chosen because they give special rates 
The clinics are the 
Illinois Eye and Ear Infirmary, and 
the Civie Medical Center. The bills 
are sent to the Union office and paid 
from the eyeglass fund. 

Mrs. MeGovern 
this does not mean that every young 
ster referred to the clinic will 
glasses. After more thorough exam 


and 


says, 


act epted without 


for these cases. 


pointed out that 


need 
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Above, annual card party and style show of the Chicago Teachers Union, Local 
1, for the benefit ofits Eyeglass Fund to ture many handicapped youngsters into 


brilliant and observing students. 


ination it may turn out that the 


trouble is psychologic al, or caused by 


fur 
treatment or 


imbalance of some other body 


tion But 


glasses are 


wherever 
required, they are given 
freely and generously, with no other 
thought but that of helping malad- 
justed children return to a more nor- 
malized life through improved eye 
sight. 


M* McGOVERN can tell vou 
many stories about the over 
irritable youngster, or the one with 
abnormal fits of temper, or the nervous 
children who burst into irrational ery 
ing fits, or others who indulge in sense- 
less displays of blinking and facial 
contortions——all because of eye defects 
that no knew about, until they 
were discovered and helped through 
the Union's fund 

There was Chico, a sparkling black- 
eyed from south of the 
border, who let no one suspect that 
behind the sparkle, his vision was 
fading. Why? family 
was very poor, and he had heard much 
talk around the house about that pair 
of glasses that Grandmama needed 
but couldn't have because the $15 to 
pay for it was lacking. Fortunately, 
the truth about his eyes was discovered 
in time to let the union fund give him 


one 


youngster 


Because his 


the glasses he needed. 

Annette, who started 
normally intelligent little girl, began 
to show signs of negative tendencies 
and withdrawal during the next few 
Her school work declined, de- 


school as a 


years 


fact that revealed a 
higher than average LQ. It 
vealed there 


Annette’s home, and she 


spite the tests 
was re- 
was mute h dissension im 
lived under 


constant tension 
Further 


that the girl’s vision was not normal 


investigation also indicated 


but the parents refused to do anything 
about it. One 
the other for the girl’s condition, and 


moment, each blamed 


the next. insisted there was nothing 


wrong with her 

So it took considerable pressure by 
school authorities to get the parents 
to face the situation realistically, Mrs. 
McGovern said, and then the eyeglass 
money was used to pay for the care 
and glasses that Annette 

Let Mrs. McGovern finish with the 
widowed 
frustrated 


needed 
story of Danny. son of a 
mother, who was 
boyhood, gazing wistfully and myopi 
cally at life through half-blinded eyes. 
Why hadn't his mother done anything 
about it? She didn’t have time. Danny 
explained sadly, because she had to 
work to support him and his younger 
Danny was 
expected to take care of his own eves, 


living a 


sisters and brothers. So 
and somehow, he said, he just didn’t 
seem to know who to see, or what to 
do about it. 

The Chicago Teachers Union Eye 
glass Fund took the problem off those 
already overweighted young shoulders. 
And through that piece of 
glass he needed, Danny looks at life 
with all the verve and enthusiasm of 
his normally sighted companions 


today . 
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fee CONCEPT OF EDUCATION 
is broader now than ever in our 
nation’s history. Teachers are seeing 
school experiences not as rote learning 
accomplishments, but as significant 
steps in building the whole life of an 
individual. 

This broader thinking in developing 
a curriculum for the whole personality 
of the child has put more and more 
emphasis on the values of music. Mu 
sic was once thought of as a privilege 
for the occasional child with outstand 
ing talent. Then it was expanded as 
a recreational area for children not 
interested in other extra-curricular 
activities. But we've finally come of 
age in our thinking about school 
music 

An awareness of the benefits of 
music is no longer exclusive with the 
music educator. All educators, from 
the classroom teacher to the superin- 
tendent, are now seeing music’s poten 
tial as an aid to complete education. 
Neither are these benefits any longer 
exclusive to the musically gifted child 
All children are being exposed to some 
musical training during their school 
life. 

It is a vital part of every child's 
education. It can help us understand 
and communicate with the child more 
adequately. It can enhance the teach 
ing of academic subjects. In fact, it 
has become a tool of educators as 
well as a pleasant benefit for students 

The advantages of music are flex 
ible, adjusting to cover many of the 
problems the educator faces. The total 
true value of music has too many in 
tangible aspects to itemize and cata 


- Chancellk f Ore }OT tate system ot 
higher education Photos from Americar 


Music Conference 
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DR. BYRNE 


logue completely. But music does offer 
many real and direct solutions to 
teachers’ problems 


— {TORS have realized for a 
4 long time the importance of estab 
lishing unity between the home and 
the school and between the school and 
the community. Music helps establish 
this bond by providing a common 
ground of understanding and interest 
for parents, teaching personnel and 
the children themselves 

Of course, the epitome of this musi 
cal tie is found in the high school 
marching band, the concert orchestra 
and chorus, which become important 
parts of the community life in most 


We come of Age 


School Music 


BY DR. CHARLES DAVID BYRNE* 





towns and a source ofl price fo both 


parents and the citizenry 


The bands and orchestras of the 
high school level—and many younger 
groups provide excellent examples of 
the external ady antages of hool 
music programs to the students and 
to the community While the class 
music in lower grades doesn't shine 
so spectacularly in the general public 
eve, it oi sometimes even more m 
portant to the parents and therefore 


none-the-less valuable 


The observant parent of a child of 
any age can recognize the be ginnings 
of social ease and attentiveness as 
well as pleasure that school musi« 
gives to students kven at the pre 
school, rhythm band stage. youngsters 
benefit from class participation in 


making musi 

The use of music as a roup pro 
cedure proves even more valuable 
than many other group teaching meth 
ods for many reasons. One important 
one is the teamwork required to 
achieve a single goal, and another is 
the satisfaction of pleasant sound 
Children enjoy sound and often sounds 
are very limited in early schooling 
Most activities allow no room for 
the development of control in learn 
ing how to use sound The child in 
a rhythm band is taught to use sound 
as he would color or sand or any 
other device to create a sense of beauty 


re aint and individuality 


THILE THE PRIMARY advantage 

{f music at the early level of 
schooling is probably social, the ad 
vantages gracually develop internally 
and as the child grows more mature 


in music, he takes from his study the 


values of character building He 
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learns good study habits, cooperation 
and concentration. 

From the youngest child through 
lear hing 
The 
“untamed,” heterogeneous youngsters 
their first 
quick to participate in musical activity 


the most mature student. 


processes are eased with music. 
who enter classroom are 
because it provides everything their 
undirected play provided at home .. . 
They make 
they can use their 
they share their 
other 


but with control can 


sounds hands 
can 


‘ hildren 


m activity 


experiences with and 
they can use their 
At this level of teaching the social 


adjustment of the child is the most 


Before any 
take 
unity of purpose must be established 
know. 


important consideration 


controlled learning can place, 
This social adjustment, we all 
can take years—even a child’s whole 
career. But the effe 
dealt with in the early 


more will be 


™ hool more 
tively it is 
years, the significant 
the child’s whole experience. 

By fourth or fifth grade the child 


= hool 


matures to the wher he 


begin music study for the beauty and 


point 


satisfactions of music as well as for 
the fun and group participation it 
The elementary schools pro 
beginners’ bands and piano 
classes. At this level the child tastes 
the rewards of music study and prac- 
tice; he how to with 
pride without arrogance, how to be 
poised in the limelight. 


prov ides 
vide 


lear ns cope 


4 pares LESSONS, too, are accepted 

child in 
elementary taught 
subtly in the music One of 
the great lacks of mass production 
education is the opportunity for every 
child to show off . . 
perform before his classmates. It is 
true that many factors enter into the 
development of a young person poised 
in performance. But music is an effec 
introduce front-of-the 


more naturally by the 


school and are 


program. 


to excel or to 


tive way to 
group activity. 

When activities requiring perform 
ance in front of his class are post- 
poned too long, shyness and inhibi 
tions develop. When these problems 
are tackled early in schooling, much 
of the fright at getting up before the 
group never occurs 

Because of the natural love of music 
in all children—as they love the color 
of crayons and the feel of a ball bat 
the majority of children take to musi- 
cal activity easily. 

l'oday education is taking advantage 
of this natural aid to teaching. At the 
pre-school and primary levels more 
than 90 percent of the nation’s chil 
dren are being given simple musical 


instruction. This gradually diminishes 
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Many teachers credit class instruction with stimulating greater interest in 


music among children, and youngsters in hundreds of schools learn fundamentals 
through keyboard exercises as above. This class piano approach has been a part 
of the music program of New Rochelle, N. Y., schools for 27 years. 


until at the senior high school level 
about 20 per cent of the schools’ popu- 
lation studies music. 

At all school levels music is getting 
the chance to help youngsters to fuller 
lives with the new concept of musi 
for fun. If she can pick out Yankee 
Doodle on the keyboard 
hand, the classroom teacher no longer 


with one 


needs to hesitate about playing a song 
on the In fact, many 
school systems are stretching budgets 


room piano 
by using classroom teachers in simple 
music instruction to augment the too- 


small music teacher appropriations 


\ USIC IS MORE than a teaching 
4 aid. The adult 

delights of 
as a child finds it a solace, an inspira 
tion, a recreation that can be enjoyed 


who has heen 


introduced to the musk 


either alone or with friends, irrespec 
through 
almost 


tive of age, and available 


radio and record player in 


home As an enrichment of 


the lives of our people, music is doubly 


every 


important in our school curriculum. 
Enjoyment of applied music is not 


limited to those with marketable 


The family circle is strength 
children find 


Ww hen 


talent. 


ened and adults and 


new means of communication 
they can play familiar songs together. 
And many a made 


more meaningful through participa- 


workaday life is 


tion in a neighborhood musical activ- 
ity. 

lawyers 
bac k on 


appre 1a 


and 
look 


with 


Tomorrow's doctors 


and housewives will 


today’s school musi 


tion This is a trend in education 


about which we can all be assured 
of the benefits as well as the practi 


calities 


MAKE MONEY WRITING 
. . short paragraphs! 


You don't have to be a trained author to make 
Hundreds now 


every day on short paragraphs 





money writing making money 
| tell you what 
to sell; and supply big 
Lots of 
that adds up 


to write, where and how 


list of editors who buy from beginners 
small checks in a hurry bring cast 
No tedious study. Write to sell, right 
BENSON BARRETT, 
70-0, Chicago 26, Ill 


quickly 


away. Send for free facts 


1751 Morse Ave., Dept 
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Uwion, Feather 


YNEORGE MEANY and Walter Reu 
i. ther top leaders of the newly merged 
A F. of L C.1LO 
and Collective Bargaining, the theme, at 
the annual spring conference-luncheon 
which New York Teachers Guild, Local 2 
will hold Saturday, March 3 at the Hotel 
Roosevelt 

Charles Guild 
nounced that the subject will be covered 
New York 


questions as 


are to be the speakers, 


Cogen president, an 


from all angles for teachers 


answering such 

What has labor collective 
bargaining? Have teachers ever bargained 
collectively, what 


from it? 


gained by 


and have they gained 


The conclave is open to all New York 
would not be too opti 
that there ll be 
a spurt in union memberships as a result 


we 


teachers, and it 


mistic to predict maybe 


‘ 


a FIVE Locals in addition to 


those previously reported, are shown 


by their per capita to have made or ex 
cee ded 
present school year 


membership quotas for the 
totai 
number going over the top af press time 
to fifty-nine. The latest 25 to join the 
AF. of T. march of progress are 

California: Los Angeles Teachers 
Union, Local 1021. Idaho: Twin Falls, 
Local 1101, MWlinois: Thornton Fractional, 
Local 683 Indiana: Elwood Teachers 
Council, Local 685 Munster, Local 
YS4 

Also Massachusetts 
Michigan 


the ir 
bringing the 


and 


Lynn, Local 1037 


Garden City, Local 999; Dear 
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Germany 


Austria 
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France 

Holland 
45 days 
England 
land 
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born, Local 681 Local 
684, and Ypsilanti, Local 1194. Minne 
sota: St. Paul Men's, Local 43; Hibbing 
Local 669, and Edina-Morningside, Local 
1172. 

Also, Montana: Anaconda, Local 502 
New Hampshire: Nashua, Local 1044 
New York Rochester, Local 616, and 
Syracuse, Local 905 Ohio 
Township, Local 1080, and 
Heights, Local 795. Pennsylvania 
Local 337. 

Also Rhode Island Wi wnsocke f 
Teachers Guild, Local 951. Wisconsin 
LaCrosse, Local 652; Superior, Local 202 
Milwaukee Teachers Union, Local 252, 
and Kenosha, Local 557. 


HH 


DAHO TEACHERS ar 


action on two matters pertinent to their 


Highland Park 


( Jregon 
Cleveland 
Erie 


now awaiting 


future 


welfare, resulting from recommen 
dations made at the fifth annual 
tion of the Idaho Federation of Teachers 
in Pocatello 


ly Having gone on 


conven 

recent 
record favoring So 
cial Security 
fits to 
the present 


bene 
supplement 
Idaho 
Teacher's retirement 
act, they are hoping 

the current state 

legislature will act 

a favorably on the 
Mr. Swisher Federa 


contends that the state should assume 


matter. The 
tion 
the employers share of the cost, inas 
so underpaid, they 


also that of 


much as “teachers are 


cannot pay 
the employer 


their share and 


Teachers also want the State Board of 
Education to take action on a recommen 


dation concerning the appointment of a 


committee, at least half of which is to be 


lassroom teachers, to write a standard 
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teachers’ contract for all Idaho schools 


J. J. Swisher 


that present contracts are 


Federation president, said 
vague and too 
analysis of the number 


general in their 


of teaching days, specific teacher duties 


enumeration of holidays and sick leave 


benefits and number of hours constituting 
the day and teaching week 
Contracts often stipulat 
teachers for alleged lack of 
Swisher 

' 


ing penalties to boards of 


we 


{ pw ‘HER ORGAN 
become more politically minded, a 
cording to Mrs Agnes KE. Meyer 

of the Citizens Commission for the 
Schools, and 1955 
University Education Award 


penalties to 
fulfillment of 
said, with no 


duties wrespond 


education 


IZATIONS should 


member 
Public 
Wayne 


winner of the 


she declared in a 
further the 


protect 


This is important 
at Wayne, not only to 


interests of the 


speec h 
profession, but to 
the rights of all children for equal educa 
tional 

Mrs. Meyer 


ties in 


opportunity 


well known [| acti‘ 


furthering educations progres 
ss educators | 


feels that unle i pressure 


group, they themselves will victimized 


by other pressure groups 


Ae 


A ST IRY of teacher pupil relation hip 
thats slightly less than academic, i 
told by Mrs. Rosalie Krau pre 


the Moline (lil.) Federation of 
Local 791 


ident of 


Teachers 


During a class in which she was do 
ome very involved 
subject at hand Mrs 
edly distracted by 


one who 


explanati n of the 
Kraus was 


young Johnny (not the 


repeat 


couldn't read) shooting paper 
wads 
Why she 


the point are 


lemanded, getting right 

you doing that 

Oh, I'm just cooperating,’ Johnny a 
You i Til keep 


swered teach en 


em awake 


He 


fee NEW Locals 


in addition to 


of the A.P. of T 
those 
American 


had been chartered at press time 


previou ly an 


nounced in the Teacher publ 


cations 





bringing the number so far this fiscal year 
to eleven 

The three new ones are: The East Iron 
Range (St. Louis county, Minn.) Federa 
tion of Teachers, Local 1253; the Medical 
Technology Federation of Teachers, Lo 
cal 1254, with jurisdiction in the Schools 
of Medical Technology Minneapolis 
Minn.; and the Aurora (Minn.) Federation 
a Teachers, Local 1255 


WH 


of East St. Louis 
take time off for 
forced to submit to the 
snooping under school 


(lil.) 


illness 


fo HERS 
rou can 
without 

indignity of private 


being 


board sponsorship 
After protest by Mrs 
president of the East St 
tion of Teac hers Li cal 
called off what it termed 
of absenteeism of the 
detective 


Elizabeth Cran 
Federa 
board 


Louis 
1220, the 

investigations 
board's employes 
by a private hired at 
$450 a month 

Mrs, Crane denounced the 
spying declared that 
teachers lose in the eyes of 
will cost than the 
lor substitute 


agency 


check as 


and any respect 
our children 
more dollars spent 
teachers. 

should not 


fear hing 


Promising young peopl 
entering the 
added by yestapo 


Th teachers 


be dissuaded from 
profession she 
methods and bad publicity 


resent the sordid implication 


In the face of the teacher union's de 
mand, the school called off its 
three-month old teachers 


suspe ted of feigning 


ww 


Portrait of the 
Artist, might 


board 
check-up on 
illness. 


Class 


VOLLECTIVE 
Cc room ‘Teacher as an 
well been the way to describe the 
art exhibit held in the Linville Room of 


New York Teachers Guild, Local 2 


Instead of just urging the students to 
many New York 
their spare time 
have any?) doing some 
Dolly Smallheiser 
exhibit 


have 


get creative, teachers 


have (you mean 
they 


art work of their 


spent 
actually 
own 
chairman of the Guild's art 
worked very hard to display the creations 
Rembrandts Van Goghs to 


of local and 


advantage 


we 


CENTS out of 


taxes! 


yreatest 


your dollar 


gf ayrcuny! 
goes for 


But your taxes can be cut! 


So says Arthur A 
on tax problems, who explains the various 
facilitated, in 


Elder, an authority 


ways such a cut could be 


an article written for a recent issue of 


The Machinist, 


national Association of 

Elder, who is 
American Federation of Labor and direc 
tor of the International Ladies Garment 


publication of the Inter 


Machinists 


tax consultant for the 
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Workers Union Institute 
the distribution of that thirty per 
chunk 
come In 


Training also 


charts 


cent taken out of everyones in 


addition, he summarizes what 


sound position for organ 


take on 


he considers a 


ized labor to current tax cut 
proposals 

Elder is 
past 
Federation of Teachers and a past presi 
dent of the Michigan Federation of 


Te a he rs 


well known to union teachers 


as a vice-president of the American 


Ww 


( YHOOSE YOUR RUT with care! 
A may be in it for a good many 


You 
years! 
This ironical warning is made in a recent 
issue of “News And Views,” publication 
of the Highland Park (Mi h) Federation 
of Teachers, Local 684, whose president 

is Harvey C. Jack 
Detroit 
Discussing the 


¢) 


$on of 
teacher recruitment 
problem ‘of obtain 
ing professional 
services at a labor 
ers salary com 
parison is made be 
tween the rewards 
for tradesman and 
teacher in the High 
Park 
pointing out 

Mr. Jackson The 
after 30 years work, will be $18,650 ahead 
of the teacher with a B.S., not 
the $18,000 the latter 


spent in college 


land system 
that 


tradesman 


counting 
might have earned 


during time 


Ihe tradesman works and is paid for a 


12-month year, while the teacher works 


and is paid for only 10. But the teacher 
is “locked out’ the remaining two months 
even though he has to eat and meet other 
expenses during the entire year, ‘chiefly 
because of biological complications 

The tradesman can reach maximum sal 
$600 below the top 


while the 


ary, (which is only 
for a B.S. teacher,) in 4 years 
Highland Park teacher 
ine ludes 4 


reach his maximum 


we 


MINNEAPOLIS Review 
that Min 
neapolis public schools have received pay 
much as the daily 
think 
Although headlines said all Minneapolis 
teachers got a $350 
about 50 


requires 13 years 


(which years of college) to 


Labor 


C lye 
announces teachers in the 
raises, but not as 


papers would have the public 
really 
them 


namely to 


increase it 
percent ot 


went to only 
the labor 


who 


paper pointed out 


those were not already receiving 


the maximum salary 


Teachers getting the old maximums 


only received raises of $250. The former 


13 steps necessary to reach the maxi 


now reduced to 12 
The A.F. of L.-C.LO 
unions, the Minneapolis Federation of 
Men Teachers, Local 238, and the Minne- 
apolis Federation of Women Teachers, 


mums are 


two teacher 


$400 
ializing a sal 
$6,250 in 12 


Local 59, had 
across the | 


jointly requested a 


oard raise, vi 


ary schedule of $3,850 ¢t 


B.A. degre: 


we 


/ ROUND NORWICH, Conn 


is going to get the 


steps for the 


teacher 
credit for a 
area otf 


change. To the winner in this 


the William ] 
for high 


A.F. of L 


presenting a $75 


Fitzgerald scholarship 
students, this 
Labor 


bond 


competition school 
citys active 
Union is 
and the 
most, is 
The 


Connecticut 


Central 
savings 
teacher who aids the student 
rewarded with a $25 bond 

lucted by the 
Labor 


gives a $500 scholarship to the writer of 


competition is con 
Federation of which 
essay on the subject of Organ 
The then 


asked to name the one 


the best 


ized Labor winning student is 
high school teacher 
helped him most preparing the 


who 


essay 
Ae 


| ETROIT public chool 
the Wayne University 
going to find 1956 mor 
last year A 
September, 1955, gives a $20 


to teachers at 


teachers and 

faculty are 
than 
retroactive to 


lucrative 
pay increase 
annual raise 
maximum, and $236 for 


those below maximum 
chedule for the public 


B.A 


reaching 


The new salary 
teachers brings the former 
minimum of $3,914 up to $4,150 
a maximum of $6,550 in eight steps. The 
former M.A. minimum of $4,164 is in 
creased to $4,400, going to a top of $6,800 


number of 


school 


in the same steps 
minimum in Wayne's 
$4,036 
public school 
B.A 
ident of the 
Lox al 2 3] 


with 


The new current 


salary schedule is which is still 
$114 below the 
of $4.150 for teachers with 

Kolar pres 
f Teachers 


financed 


minimum 
degrees 
Ni Antonia 
Detroit Federation « 
said the 
voted for 


increase Will De 
raises by the 


Michigan 
Mennen 


money teachers 


recent special session of 
legislature, called by Gov. G 


Williams for this pur 
> 
vA6 


A PAMPHLET ng the story of 
Samuel Gompers, written for children 
from six to ten years old, ha 
on sale by the Detroit Federation of 


Teachers, Local 231] 


Its purpose is to 


understanding of 


pose 


been plac ed 


give children an 
Samuel 
means in terms of better living 


he pamphlet 


what Gompers 
life work 
for them and their families 
is brief, simply told 
carries out the dignity that was Gompers 
The with the early child 
hood of young Samuel, living amid the 
poverty and unemployment that denied 
him the schooling he craved. It traces 
him through his life, his presi 
dency of the American Federation of La- 
bor, and the climax of his career when 


well presented and 


story begins 


38 years 


The AMERICAN TEACHER magasine 





he helped organize the International La 


bor Organization 

The Federation presented the pamphlet 
to pupils of Detroit's new Samuel! Gom 
pers school at the time of its dedication 
15 cents 
quantities of 10 or more at 
10 cents each from the Detroit Federation 
of Teachers, 82 Montcalm West, Detroit 
Mich 


Copies may be purchased for 


each, or in 


He 


tee HEAR of the 
dent?” It's the kind that's expensive 
to schools and community, and is caused 
by creating overly 
school-building shortages 
belief of 


executive 


educational acci 


large classes to solve 


Prof Donald H 
Ross, secretary of the Metro 
politan School Study Council, an affiliate 
of the Institute of Administrative Research 
of Teachers College of Columbia Univer 
sity 


This is the 


The Multi 


Ross refers 


In a pamphlet, Class Size 
Million Dollar Question,’ Dr 
who encounter learning diffi 
problems which 
often for 


to children 
culties or psychological 
go unnoticed and unremedied 
many 

Other 
highly talented children whose potential 
ities Such 
waste of high-level skills Ross 
is penny-wise and 


HOW TO RAISE 


$200 


IN TWO WEEKS 


For your group, club, PTA, 
society or organization 


years, because of too large classes 


educational accidents’ involve 
large classes 


said Dr 


pound foolish 


become lost in 


Thousand: of m4 hool and 
church groups have raised $200 
and more for expenses and new 
equipment . .. the pleasant, easy 


Ready-Jell way! 


Organizations ali over the 
country have consistently raised 
substantial sums of money every 
year since 1909. The Ready-Jell 
Method is practical and profit 
able . . . offers the advantage of 
Write today 
No ob 


continuing 
for complete 


income. 
information 
ligation. 


FREE SALES MANUAL 


A basic tool. includes 
directions, organization 
chorts, soles tips, time- 
tested drive techniques 
Easily understood guide 
to fund raising. 





323 Third Ave., Troy, N. Y. 








AFT Leader Wins Hildesheim Vase 





Lois Bickelhaupt of Toledo (O.), sec 
retary of Oregon Township Federation of 
Teachers. Local 1080, above with vase, is 
this year's holder of the Hildeshcim Vas« 
presented annually to an Ohio Latin teach 
er who has achieved outstanding distinc 
tion either in teaching Latin or in activat 
ing the classics 

The 
replica of a Roman vase found at Hilde 
sheim, Germany, many was 
given Miss Bickelhaupt at a recent meet 


we 


(7 ¢ IMEN TEACHERS in England and 
Wales are finally 
their 


award, which is a large silver 


years ago 


receiving recogni 


tion that abilities are the same as 


mens, but this equality is purely theoreti 
cal 
It will 


salaries are 
with 


take tive more years betore 


their raised to the level of 


equivalent qualifica 


employed in 


teachers 
training and 


men 
tions service 
similar capacity 

Women teachers in these two cowztries 
have started to receive annual Equai Pay 
one-seventh of the ciffer 
these of 
qualifications 


increments of 
their salaries and 
men teachers with equal 
But they will have to wait until April | 
1961, before they 
work-equal pay 


ence between 


finally reach an equal 


level with their mascu 


line colleagues 





Learn Handweaving 
YOUR PUPILS EXCEL WHEN YOU ARE 
ENTHUSIASTIC ABOUT MANY CRAFTS 


We Also Teach Sculpture, Jewelry, Silk 
Screen, Ceramics, Painting and Mosaics 


414 ART WORKSHOP 


419 N. STATE ST. CHICAGO 16, ILL. 
Phone SUperior 17-1966 
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ing of the Ohio Classical Conference 


in Toledo 


Chairman of the meeting was Mr 
Pauline E. Burton, who was the first win 
ner of the Vase in the Toledo area. Mrs 
Burton member of the Toledo Fed 
eration of Teachers, Local 250, and active 
in both the Ohio Classical Conference and 
the American 
membership is 


i a 


Classical League, whose 


composed of college and 


high school teachers of Greek and Latin 


HH 


i es SOUTH SAN FRANCISCO 
(Calif.) Federation of Teachers, Local 
1119, has decided to have its history writ 
book of 


during the last five 


ten and a clippings prepared 


because years, our 


local has had an exciting and eventful 
career 

Robert L. Kauk 
said that the following members will work 
book of clipping 
Virginia Her 


Lovelace Sar 


Mx. Fall 


Federation president 


on the history and 
Douglas Leone, chairman 
ing, John Waldo, Doyn« 


and Suzanne 


WH 


bara Isaacson 


State 


< harge s that 


Federatior 


7. NEW JERSEY 
of Te a he rs 
tion of the 


schools and 


administra 
Salk vaccine through the publi 
health 


down I y 


department has been 


slowed unfair distribution of 


the serum in favor of private doctor 


isked all 


rapidly to end the situation 


and has state legislators to act 
State 


agen 


The decision of the New Jersey 
Department of Health to give public 
cies only 25 percent of the 
private physicians get the rest 


eration contends, is depriving 


vaccine while 
the Fed 
children 


19 





who must obtain innoculations through 


public agencies 


In a letter sent to the legislature by 
Benjamin Epstein, legislative representa 
tive of the New Jersey Federation of 
Tcachers, it was pointed out that the vac 
cine is lying unused in private 
while municipal health 


ments and schools are denied it 


We believe that vaccine, publicly paid 
for by the Federal Government and the 
state, should go first to which 
are prepared and ready to administer it 
rapidly, efficiently and without any means 
test We call upon you to guarantee 
the protection of our children from disease 
interests 


doctors 


offices depart 


agencies 


rather than the private economic 


of one professional group 


WH 


\ UCH HAS BEEN SAID about the 
well-qualified teachers who leave the 
profession, but what motivates those who 
remain despite constant subjection to the 
well-known gamut of frustrations? 


Some conclusions on the question were 
reached at the 10th annual convention of 
the Colorado Federation of 
cently held in Denver, 
be profitably 
good teacher 


Teachers, re 
they 
who are 


and could 
repeated to those 
potentials and ought to be 
encouraged to train in the field of teacher 


preparation. The conclusions were 


We continue dedicated to teaching be 
cause of (1) the significance of the teach 
ing profession as a means of doing some 

(2) the de 
individual to 


thing constructive in society 
sire and willingness of an 
work directly with 
people; (3) the fundamental belief that we 
teachers will 
ultimately be in the 
problem areas of public education; and 
(4) the belief that we will ultimately be 
able to get our case to a large and signifi 
section of the thus 


necessary changes 


children or young 


as an organization and as 


able to cause change 


populace and 


cant 


we 


N EX-PRESIDENT of the 

States, noted for his forthright and 
dynamic says in his 
I do not remember a bad teacher in all 
my (school) They 
different, of they were the 
salt of the earth. They gave us our high 
ideals, and they hardly 
more than $40 a month for it 
of this eulogy is Harry S. Truman 


xX 


REGIONAL VICE-PRESIDENT of 
the A.P. of T. and past president of 
Portland Teachers’ Union, Local 111, has 
by appointment to a three 
year term on Oregon's Fair Employment 
Practices Advisory Committee 
She is Mrs. Cecile Oliver of Portland 
who was named by Norman O. Nilsen, 


United 
memoirs 


Opinions, 


experience were all 


course, but 


ever received 


The writer 


been honored 


20 


State Commissioner of Labor, to serve on 
the committee which was established by 
the 1955 legislature to study and assist in 
the implementation of the Fair Employ- 
Practices Act 


wH 


I ELEGATES at the Washington Stat 
Federation of Teachers’ 20th annual 
convention held in Wash... re 
cently, got some important pointers on 
ee ee el how to be militant 

) and safeguard their 
Their ad 


ment 


Tacoma, 


eas ae 


liberties 
viser was Ben Rust, 
president of the Cal 
ifornia State Federa 
fion of Teachers, 
who spoke on “The 
Rights of Teachers 
to Partici pate in 
Politics.” 
Advocating in 
intellectual 
better 
conditions 


creased 
freedom and 
Mr. Rust working 
for the classroom teacher, Rust described 
the struggle of union teachers in his own 
obtain a tenure law, 
permitted participation in 
without abuse of their rights 
Thus 
passed by the Washington teachers sup 
ported 


and 


State to better and 


to be politics 


inspired, one of the resolutions 


their right to engage in politics 


decried ‘the current trend which pre 





Stop Saying 
That Travel Is 
Too Expensive 


Passenger-carrying 
freighters are the secret 
of low cost travel 


Yes, for no more than you'd epend at a resort 
you can take a never-to-he-forgotten cruise to 
Rio and Buenos Aires. Or through the Canal to 
either New York or California. Or to the West 
Indies or along the St Lawrence River to 
French Canada. In facet, trips to almost every 
where are within your means 
And what accommodations 
large rooms with beds (not bunks), 
probably a p ivate bath, lots of good 
food and plenty of relaxation as you 
speed from port te port. 
Depending upon how tast you 


you get: 


vant to go 
round the world eruise can ~ yours for as 
little a $250-8300 «a month And 

shorter trips. Fast, uncrowded 
land, Fran the Mediterranean; two or 
week vacatic up and down the Pacific Const 


there are 
voyages to Eng 
three 
or to 

Name wor and the ehances are you can 
find it Travel Routes Around the 
World : the book that names the 
tella where ey o, how they charge 
dese: Hundreds of 
world swear 


lines 
much 
brief! accommodations 


thousands of nll over the 


editors and travel writers say 
to t ‘ f« s lit as you'd 


tlhe 
Routes Around the 


by it rravel 
To learn he 

pend at a re ' et “Trave 
World 

It's yours for uet $1, and the big 141 
1956 edition includes practically every passenger 
starting from or going to New 
New Orleans, the Pacific Conat 
America, England, France, the 
Africa the Indies Australi 
Japan, Hawaii, ete There's a 
How to See the World at 
photos and 


farrying service 
York 

Mexico 
Mediter 


the South Sens 


Canada 
Seruth 


anean 


whole section called 
Low Cost, plus pages and pages of 
maps 

A big $1 worth, especia 
way to more travel thar 


b For your 


ly as it can open the 
you ever thought poss 
simply tear out ad, print 
me Atress and ma with $1 hil wo 
HARIAN PUBLICATIONS, 154 PARKWAY, 
GREENLAWN (LONG ISLAND), NEW YORK. 


copy 


vents a classroom teacher from discussing 
or out of the school- 
stifles intellec 


controversial issues in 
room, or which 
tual freedom 


The Tacoma Federation of Teachers, 
Local 461, whose president is Ruth Wil 
was host to the convention. Other 
speakers included Arthur Grafius of Spo 
kane, president of the State Federation 
and Dr. Max Savelle of the University of 
Washington 


otherwise 


son, 


HX 





Bremerton Story 











From Page 6 


the notice and proved and established 
at the hearing. 

Since the establishment of the orig- 
inal tenure 
though they Bremerton has 
never had the rash of 
spring firings common in so many 
districts. 


provisions, inadequate 
were, 


reoccurring 


( THER BENEFITS included in the 
Working Agreement include sick 
leave with special provisions for ex- 
teacher 
sonnel files, provision for Sabbatical 
leave, and the setting up of uniform 


tended illness, access to per- 


procedure in recognizing credit for 
the schedule. 
the 


cannot be 


advancement on salary 

Another important 
statement that a 
pressured into joining any organiza- 
tion or be prejudiced in his employ- 


section 1s 


teacher 


ment because of membership in any 
lawful organization. 

It is interesting to note that at most 
the the 
Working Agreement, relations between 
the Bremerton Federation of Teachers 
and the school board have been very 
there 


times since establishment of 


cordial. Even when has been 
sharp difference of opinion, there has 
also been mutual respect 

Local 336 is now consolidating its 
victory and building up its member- 
ship into an even more effective pro- 
fessional organization in the best sense 
of the word. After the election, a 
letter was mailed to all 


already 


not 
union members asking them 
to join the B.F. of T. if they 
to have a part in the collective bar- 


teachers 
wished 


gaining 

The opening words of the letter 
were: “The balloting is over, the votes 
are counted, and the continuing life of 
the Working Agreement is assured. 
We of the Federation feel a deep hu- 
mility because of the trust placed in 
us by the Bremerton teachers. We re- 
dedicate ourselves to ser ing the cause 
of education.” 
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Doesn't instant coffee stay nice and fresh in that convenient glass jar? 


Where taste is so very important, a glass container makes such good sense. In gla itself 
there’s absolutely nothing that can alter the taste, and a glass jar is so convenient. When you 
open it, it’s so easy to seal up again. Do you know you can get instant tea, powdered milk, too 


in convenient glass jars’? Ask tor them at your grocer’s. GLASS CONTAINER MANUFACTURERS INSTITUTE 


(sla yntainers have been union-produced in the t SA j J? 
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San Bernardino 


Sets up Rules 


For Discipline 


bars SAN BERNARDINO (Calif.) 

board of education has instituted 
a seven-point disciplinary program for 
recalcitrant students, proposed by a 
special committee in which Walter 
Gaston, president of San Bernardino 
Federation o} Teachers, Local 832 
took an active part, 

Gaston served as chairman of a sub 
committee that studied suggestions for 
handling disciplinary problems. Fol 
lowing the school board’s acceptance 
of the 
these were worked up into a handbook 


committee's recommendation 


on discipline and control. F. Eugene 
Mueller, superintendent of 
then mailed a special letter to parents 


schools 


and students. 

This pointed out that California law 
vives classroom teachers authority to 
act “in place of the parent” during 
the time the student is under their 
direction. To ensure suitable conduct, 
Mueller’s letter continued, teachers 
may use the following methods of 
discipline ; 

1) Take 
hy other students; 


away privileges enjoyed 


2) Lower a_ student's citizenship 
rating ; 


1) Assign special tasks which must 


Denver Teachers Win Raise, Defeat 


NEW 1955-56 BUDGET approved 
by the (Colo. } 
board, became 


school 


eflective 


Denver 
which 
vives all 


and 


December |, Denver class 


room teachers pay increases of $225 


Under the new schedule. college de 
now salaries 


$3.6075 


yvree teachers receive 


ranging minimum to a 
$5,850 maximum. A new top of $6,300 
was established for holders of an M.A 
For the M.A plus one vear of 


highest 


degree 


graduate training, salary is 
while the maximum that goes 


Ph.D. is $6,750 


SO.025 


with a new 


All maximums are to be reached in 
a lO-year period, except in the case 


of the Ph.D where the additional 


be completed at a specified time; 

4) Detain the student after school 
hours: 

>) Temporarily exclude the student 
from the classroom; 

6) Recommend to the principal, par 
ent conferenc es, suspensions or expul 
sions or 

7) Use corporal punishment when 
a student fails to respond to other 
methods 

The administration of 
punishment is limited to a light strap 
or paddle, the handbook states, used 


‘ orporal 


only in such a manner as not to inflict 
kind, 


must be 


lasting marks of any and one 


or more adults present as 
witnesses 

Supt. Muelier pointed out that while 
only a small number of the more than 
25,000 boys and girls in the San Ber 
nardino public schools ever cause seri 
ous discipline problems, for the vast 
majority the new rules and regulations 
only to most effective 


“serve ensure 


learning, and help our young people 
to learn and accept the need for the 
social controls we meet ail our lives.” 

Adoption of a policy on discipline 
and control grew out of a series of 


meetings, first of administrators, and 


Mr. Gaston 


then teachers, who expressed wide 
spread dissatisfaction with the way 
such problems were then being han- 


dled. 
With the 


spective rights and responsibilities, un 


pinpointing of their re 


certainty now has been eliminated 
from the minds of students, parents, 
teachers and administrators 

Among recommendations in the 
policy handbook written by the com 
mittee, teachers are urged to spend 
the equivalent of not less than one 
class period during the first week of 
school, instructing pupils on their re 
sponsibilities and privileges in the 
classroom and school grounds. Pupils 


not acceptable to the school and how 


are also to be what actions are 
violators will be handled 

Listed among the obligations of the 
administrator in carrying out discipli 
nary is that he must support 
the teacher by from the 
classroom students who persistently or 


action 
eliminating 


flagrantly misbehave. 

He must also refrain from asking 
the teacher to readmit them until the 
teacher, counselor, and/or administra 
tor are in agreement as to steps that 
should be taken to handle the problem. 





increment is given at the time the 


degree is obtained 

Herrick S. Roth, executive secretary 
of the Denver Federation of Teachers. 
Local 858, which had originally re 
quested a $4,000 minimum, said that 
probably no salary increase would 
have been obtained if it had not been 
for the taken at a 
school board hearing by the Federa 


tion and 46 AFL-CIO representatives. 


strong position 


Among others attending the hearing 
were representatives from the Denve: 
Chamber of Commerce, which specifi 
merit 
schedule be set up to reduce total cost 
of teacher salaries by $1,000,000 pe: 
This 


cally requested that a rating 


veal would have meant reduc 


‘| 
| 
| 


Merit Rating 


hn 
annually, with only a small percentage 


- , 
tions averaging from $3400 to 


of teachers achieving maximums 


With strong labor support from top 
leaders in the community backing the 
Roth this 


proposal was defeated 


Federation stand, declared 
The teacher union, whose president 


is Albert C. Rehmer 


support to a 


also gave vigor 
ous new $28,550,000 
bond issue, which was passed by vot 
recent election 


“Ag 


teachers 


ers in a 


Roth 
faithful 


ments m 


said: usual, loyal and 


support improve 


school facilities even while 


they. themselves. are unable to achieve 


basic minimum and maximum salaries 
required for professional workers.” 
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FUNDAMENTALS OF EDUCA 
TIONAL LEADERSHIP, 279 pages. 
By C. A. Weber, Professor of Educa- 
tion, University of Connecticut, and 
Vary E. Weber, mathematics teacher 
and student council advisor, Windham 
high school, Willimantic, Conn. Me- 
Graw-Hill Book Co., Inc., 330 
Forty-Second st., New York 36, N.Y., 
publisher. $4.50. 

This is a discussion of the strategy 
of leadership in a democratic nation, 
presenting principles, and 
plans of action likely to be most effec- 
tive for developing a better and more 
acceptable program of public educa- 
tion. The book is intended to give 
the reader practical and usable clues 
to successful strategy in handling edu- 


policies 


cational problems. 


WHEN TEACHERS FACE THEM. 
SELVES, 169 pages. By Arthur 7 
Jersild, Professor of Education, Teach- 
ers College, Columbia University. Bu- 
reau of Publications, Teachers College, 
Columbia University, New York, N-Y.. 
publisher. $3.25. 

The strivings, satisfactions, hopes 
and heartaches that pervade the teach- 
er’s life and work is discussed in this 
book. It is based in part on a study 
of more than 1,000 teachers and stu- 
dents in education, and partly on 
theoretical contributions of develop- 
mental psychology, ps yc ho analytic 
psychology and philosophy. Dr. Jer- 
sild analyzes the concerns teachers 
feel they must face in their personal 
and professional lives if they are to 
help their students in the search to 
find themselves. 


OUR CONSTITUTION, 31] pages, 
illustrated. Edited by Philip Van 
Doren Stern. Birk & Co., 270 Park 
fve.. New York 17, N.Y., publisher. 


10 cents. Minimum of 20 copies. 


Presenting two complete versions 
of our most important national docu- 
ment. One is the original Constitution 
of the United States, with its quaint 
spelling and capitalization, and the 
other, the new version in modern lan- 
guage, which removes all barriers to 
better acquaintance with this 
document. IHlustrations by John Fran- 


great 
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February. 


New Books 


Of Interest To Teachers 


cis Rosenberger cover the highlights 
ot American history from Columbus 
to the present. 


ARTS. 
Corinne 
{dt iserT. 


EXPLORING THE HAND 
118 pages, illustrated. By 
Murphy, Arts and Crafts 
program development division, Girl 
Scouls of the U.S.A., 155 E. Forty 
Fourth st., New York 17, N.Y., pub 


lisher. 65 cents. 


This beok is not for girl = outs only, 
but has ideas that can be used by any 
group of pre-teen agers and teen-agers, 
including youth clubs, recreation 
groups and schools. It discusses such 
and crafts projects as 
paper, prints, bookbinding, 
metal, glass, leather, clay and needle 
work. Advice is given on basic ma 
terials, tools and equipment needed, 
do-it-yourself 


arts design, 


wood. 


as well as many ideas 

PICTORIAL HISTORY OF AMER 
ICAN PRESIDENTS, 320 pages, illu 
strated. By John and Alice Durant 
{. S. Barnes & Co., 232 Madison 
fve.. New York 16, N-Y.. publisher, 
$10.00. 


Chis is an informal history covering 
every presidential administration and 
the significant and interesting events 
that occurred in them. The personal 
ity, habits, character and family of 
each president is presented in a per 
sonalized manner. The 
tains 566 prints, paintings and car 
and represents 
hours of research at various govern- 
mental agencies, libraries, 
and historical societies, to insure ac 
curacy of fact and picture. 


volume con- 


toons, thousands of 


museums 


PAPERBOUND BOOKS IN PRINT. 
117 pages. An index to paperbound 
books, new and revised edition. R. R. 
Bowker Co., 62 W. Forty-Fifth st., 
New York 36, N.Y., publisher. $1.00. 
Yearly subscription, three issues for 
$2.00. Special quantity rates upon 
request. 


This catalog of paperback books 
indexes by both author and subject, 
nearly 5,000 inexpensive reprints and 
original editions in the following cate- 
Art, Biography, Economics, 


gories: 


POLO VrOVOgn Ya { 





History, Literature, Philosophy, Po 
etry, Reference Books, Religion, Sei 
ence and Selected Fiction 


A SOCIOLOGY OF EDUCATION 
Wilbur B. Brookover 
Sociology, Michigan 
{merican Book Co., 55 


York 3, N.Y 


436 pages By 
Professor of 
State College. 

Fifth Ave., Neu 
$4.75. 


Iwo highly significant areas of hu 


pu h 
lisher 


man relations are covered in this non 
technical and objective analysis of the 
school as a They 
(1) the relations that exist among 


social institution 
are 
the groups of the school society 
pupils, teachers and administrators 
and (2) the relations that exist be 
tween the groups of the school society 
found in society outside 


and those 


the school 


CONCISE DICTIONARY OF AN 
CIENT HISTORY, 465 pages Edited 
by P. G. Woodcock Philosophical 
Library. Ine ISE Fortieth st... Neu 
York 16. N.Y = $6.00 


Information about important people 
and events of classical antiquity con 
stantly referred to in literature, are 
given here in dictionary form. It cov 
ers periods from the beginning of re 
corded history in the Mediterranean 
world to the fall of the Roman Empire 


publisher 


CULTURAL PATTERNS AND 
PECHNICAL CHANGE, 352 pages 
Prepared by The World Federation for 
Vental Health. Edited by Margaret 
Mead, associate curator of Ethnology 
{merican Museum of Natural History 
Reprinted as a Mentor Book by ar 
rangement with UNESCO. New Amer 
ican Library of World Literature, Inc., 
501 Madison Ave., New York 22 
V.Y., publisher. 50 cents 


UNESCO experts are guides on this 
tour of the five ancient cultures of 
Burma, Greece, the Palau Islands 
Nigeria and the Spanish Americans of 
New Mexico, showing the impact of 
Western technical advances on old 
and trad#ional ways of life. The book 
explains how underdeveloped countries 
are brought into the modern commu 
nity of nations 
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YOU CAN TELL THEM IN BOOK 


OR BLOTTER... ORDER YOUR 
SUPPLY FROM THIS PAGE 





+ 


Wee 


hn, 
a 4. 
“Sy 


% 
! Questions and Answers, About the American Federation ea 


of Teachers. New, revised edition, in blue, black and white. 12 ¢ 
pages. Fits into No. 10 envelope. Answers questions most fre . 
quently asked. Suitable for convincing teachers: about to join AN al 


$2.50 for 100, or $25.00 per 1,000 \ a" A 


2 Organizing the Teaching Profession. 320-page history of 
the A.F. of T. Cloth, in silver and green. Belongs in the library 
of every member. Supply copies to your university, school, and 
public libraries. Special price, $2.50 per copy 





3 Inside Your Public Schools. The case for federal aid for 
education. 12 pages, illustrated. Fits in No. 10 envelope. Printed 
in red and blue on India. $2.50 per 100, or $25.00 per 1,000 


a Crusade for Public Schools. The story of organized la 
bor's long fight for better education. 12 pages. Fits in No. I( 
envelope. In red and black on gray. $2.00 per 100, or $20.0 
per 1,000 


5 What Membership in the American Federation of Teach 
ers Means to You. 4-page leaflet in colors. A limited supply 
$1.50 per 100, or $15.00 per 1,000 


6 Working for Teachers of Today and Tomorrow. Latest 
membership invitation leaflet. 4 pages in red and black on ivory 
Quickly and briefly presents the advantages of belonging. $1.0 
per 100, or $10.00 per 1,000 


7 New 1956 School Year Blotter. Contains school cal 
endar, and accurate ruler. Done in red and azure. $1.50 per 100 


and $10.00 per 1,000 





ORDER FROM 


SINCE ALL ITEMS ARE 
PRICED BELOW ACTUAL 
OOsT PLEASE HELP US 
SAVE BOOKKEEPING BY EN 
CLOSING CHECK OR MONEY 
ORDER 





